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IMPORTANT REMINDER
ABOUT DECEMBER
NEWSLETTER

As a cost saving measure, the Association will
again thisyear send a printed copy of the Decem-
ber issue of the Newsletter only on request. The
issue will appear on the APA web site as usual,
but memberswishing aprinted copy must request
one from the Executive Director’s Office.

2003 ELECTION RESULTS

The following members were chosen in the elections
held this Summer. They take office on January 5, 2004,
except for the two new members of the Nominating
Committee who take officeimmediately.

Presdent-Elect . .......... Eleanor Winsor Leach
Financial Trustee............... Ward W. Briggs
Vice President, Outreach ....... Barbara K. Gold

Vice President, Publications. . Marilyn B. Skinner

Board of Directors............... Joseph Farrell
James M. May
Nominating Committee...... Robert D. Lamberton

Carole E. Newlands
Education CommitteeMember. ... Lillian Doherty
Goodwin Award Committee...... Stephen E. Hinds

Professional Matters
Committee Member . .......... Josiah Ober

Program CommitteeMember. .. ... Harriet Flower

Publications Committee Member. . .David Kovacs
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ReporT oF THE NoMINATING CommiTTEE 2002-03

The Co-Chair of the Nominating Committee, Judith
Ginsburg of Cornell University, was compelled by
illness to resign from the committee during the sum-
mer of 2002. She died of cancer in Ithaca on De-
cember 28, 2002. The members of the Committee,
like her many friends throughout the Association,
were greatly saddened by her passing.

Since the rules of the Association did not permit a
replacement on an elected committee, the Chair re-
ceived extraordinary assistance from Peter Bing and
Jon Mikalson, Co-Chairs for 2003-2004, in calling
proposed nominees.

In 2002/2003, the APA Nominating Committee proposed
adlate of 27 candidatesfor thirteen vacancies(in eleven
offices) to be decided in the 2003 elections. The Com-
mittee met for afull day twice, on October 26 in Phila-
delphia and on January 3 in New Orleans, to choose a
slate of candidates for the term beginning in 2004.

Our goal was to select a date of qualified candidates
who represent the profession at large. We took into
account experience and the interests of individual can-
didates, but we also sought a balance in representation
of geographic area, type of institution, scholarly field,
and gender. In the case of filling vacancies on commit-
tees, we paid attention to the existing composition of the
committee, especially with respect to scholarly field.

Thisyear’s Nominating Committee followed the estab-
lished procedures of previous Committees. We con-
ferred to develop lists of possible candidates for each
office. All self-nominated candidatesand any individual
suggested by a committee member were considered.
After seriousdiscussion, each committee member ranked
thelist. Thefinal list was determined by the ranked list
of cumulative scores of the entire committee. Because
the content of afinal ranked list cannot be predicted, as
we voted, we discussed any possible conflicts in each
cumulative list. The committee, for instance, tries to
avoid the possibility of acontest between two members
of the same department.

The Chair and committee members called proposed can-
didatesin order of therankings. At this point, the com-
position of thefinal listisnolonger up to the Committee,
but isdetermined by how far down thelist the caller has

to go tofill the date. It should be noted that candidates
are not informed of the identity of other candidates on
the slate. Colleagues continue to respond positively to
invitationsto serve. Most who refuse have specific rea
sons for not taking on APA office during the coming
years; e.g., European sabbaticals; administrative duties;
etc. Thisyear we approached forty colleaguesto reach
the final date of twenty-seven. Asin previous years,
certain slots are much more difficult to fill than others.

The Committee is once again dismayed, however, by
the very low voter turnout in the APA election of the
previous year. A broader participation in the election
would obviously improve the representation of our
elected officials. Since the Association now uses elec-
tronic communication for announcements to the mem-
bership, serious consideration might be given to the pos-
sibility of ectronicvoting. Theballot andtheform could
be posted on the A ssociation’swebsite, adeadline could
be announced, and members who had not voted could
be automatically reminded by e-mail asthe deadline ap-
proached.

The Committeewould liketo thank al of theindividuals
who submitted self-nominations. We urge membersto
consult the announcements of elected officesto befilled
each year and to continueto offer both self-nominations
and nominations of otherswho may be qualified for ser-
vice. We are not able to nominate everyone who sub-
mits a request, but we do forward to the President and
Directors a list of able and willing candidates for ap-
pointment to additional APA committees. Service on
appointed committees provides increased Association
visibility and is good experience for preparing to stand
for an elected office.

Wewould also liketo thank the extraordinary efficiency
of Adam Blistein and Minna Duchovnay of the Associa-
tion office. We were well supplied with the necessary
coffee, the less necessary pastries, and a remarkable
notebook of material s about the A ssociation and the pre-
vious committee service of its members. All made our
meetings more efficient and more enjoyable.

Ronald Mellor
Chair



APA October 2003 Newsl etter 3

MINUTES oF THE JANUARY 2003 BoaRD MEETINGS

[The following minutes were approved by the Board
of Directors at its meeting on September 13, 2003.]

January 3, 2003
New Orleans, LA

The Board of Directors of the American Philological
Association met at the Hilton New Orleans Riverside
Hotel, New Orleans, LA, on January 3, 2003. Those
present were Professor Michael Gagarin, President, Dr.
Adam D. Blistein, Professors Deborah D. Boedeker,
Nancy Felson, Mary-Kay Gamel, Kathryn J. Gutzwiller,
Elizabeth E. Keitel, Barbara F. McManus, James J.
O’'Donnell, Michadl C. J. Putnam, Kurt A. Raaflaub,
William H. Race, Kenneth J. Reckford, Jennifer T. Rob-
erts, Matthew S. Santirocco, and David Sider. Also
present by invitation were thefollowing incoming Offic-
ers and Directors who would take office on January 6,
2003: Profs. DeeL. Clayman, Elaine Fantham, John F.
Miller, and James E. G. Zetzel. Profs. Jeffrey Rusten
and Richard P. Saller were absent.

President Gagarin called the meeting to order at 3:35
p.m. He welcomed the incoming Directors and Offic-
ers and noted that the following Board members were
concluding termsat thismeeting: Prof. Reckford (Presi-
dent, 2001-02), Prof. Race (Vice President, Program,
1998-2003), and Profs. Gamel and Sider (Directors,
1999-2003). He thanked these outgoing Directors for
their service to the Association.

Prior to the meeting, the Directors had received both an
agenda for the meeting and minutes of their previous
meeting on September 13-14, 2002.

Action: The agendafor the January 3 meeting was ap-
proved.

Action: After correction of several typographical er-
rors, the minutes of the meeting of September 13-14,
2002, were approved.

INTERACTIONS WITH OTHER CLASSICS SOCIETIES

President Gagarin described his recent collaborations
with Prof. Kenneth Kitchell, who had been elected Presi-
dent of the American Classical League (ACL) in 2002.
Directors had received a copy of aletter sent by Prof.
Kitchell to ACL membersasan acknowledgment of dues
payment. The letter described collaboration between

ACL and APA on severa programs, including National
Latin Teacher Recruitment Week and the APA’sAwards
for Excellence in Precollegiate Teaching. President
Gagarin had a so organized hisPresidential Panel, to take
placethefollowing day, asaforum for both national and
regional Classics associations to describe their own ac-
tivities and to find areas of cooperation.

Directors had also received Prof. Peter Knox’ report as
the APA’s delegate to the Fédération International e des
Associations d Etudes Classiques (FIEC). The report
contained information on current activities of FIEC,
preparationsfor its next meeting (in Ouro Preto, Brazil,
inAugust 2004), delaysand reductionsin UNESCO fund-
ing of FIEC activities, and adiscussion of FIEC gover-
nance.

FiNANCIAL MATTERS

Financial Statements. The Directors had received
updated financial statements for the Fiscal Year that
ended in June 2002. In an accompanying memorandum,
Dr. Blistein had explained that he had just submitted these
figures to the Association’s auditors for their review.
He noted that, as usual, he had shown as grant revenue
received only those funds actually claimed from grant-
ing agencies during the year. Accounting standards re-
quire auditorsto show funds as received in the year the
award is made.

Dr. Blistein noted that the statement showed adeficit of
just under $100,000 for theyear, al but $5,000 of which
consisted of unrealized lossesininvestment income. The
budget for the year had anticipated a deficit of about
$70,000, but this document had assumed neither again
nor alossininvestment values. Actual expendituresin
many areas had been bel ow budget; this experience had
offset the impact of the investment losses.

The budget for the 2003 Fiscal Year anticipated a bud-
get deficit of about $45,000, again with an assumption of
neither again nor alossin investment values. Through
November 30, 2002, the endowment’s value had in-
creased by about $40,000 since July 1, 2002, and the
Board had received materials containing details of ac-
tivity in the endowment. These documents reflected
the redistribution of the Association’s assets approved
by the Finance Committee the previous Spring to in-
creaseits holdingsin an equity fund and to take a posi-
tioninahigh-yield bond fund.

(continued on the next page)
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Development. The Development Committee had met
earlier in the day. It had considered the Statement of
Purposefor aCapital Campaign devel oped by the Board
in September 2002 and possible sources of funding for
programs that would fulfill the three overarching goals
contained in that statement. Particular attention was
paid to programsthat would increase the number of clas-
sicists seeking careersin teaching at the primary or sec-
ondary level and the necessity of securing funding for
the final stages of the DCB Project and for an endow-
ment for the American Office of I’ Année philologique.
The Committee had al so discussed resultsto date in the
annual giving campaign and had recommended a sec-
ond mailing inthe Spring.

Directors agreed with the Committee that this mailing
should have a different format and should focus on the
needs of the American Office. Dr. Blistein was asked
to investigate whether a check-off box on dues forms
earmarking a certain amount of dues revenue for the
Officewould produce revenue eligible for NEH match-
ing funds.

Financial Obligations of Barrington Atlas. At its
meeting in September the Board had asked that vicars
and compilers of the Atlas be polled to determine how
many would waive all or aportion of outstanding pay-
ments due to them for their work. Prof. Gagarin had
sent such a letter to a list of 70 scholars. Sixty (60)
responses had been received, and 16 respondents were
willing towaivejust under $26,000 of thetotal of $170,000
due. The Directors discussed this report and other is-
sues relating to the completion of the Atlas.

Action: TheBoard voted to make singlelump-sum pay-
mentsto all vicarsand compilersowed $1,000 or lessas
soon as possible and to make two equal payments (one
immediately and the other in October 2003) to all who
were owed more than $1,000.

Action: The Board voted to forgive the $72,000 out-
standing on aloan from the A ssociation’sendowment to
the Atlas project to pay final production costs.

The Board asked the Finance Committee to review the
Association’s obligations concerning summer research
stipends foregone by Atlas Editor Richard Talbert dur-
ing the preparation of the work.

Oversight of Sponsored Programs. At its meeting in
September 2002 the Board had agreed that procedures

needed to be devel oped to ensure ongoing oversight of
sponsored programs. After the meeting Dr. Blistein had
consulted with Profs. Gagarin, O’ Donnell, and Boedeker
and had produced a document which called for the Ex-
ecutive Director and the vice president responsible for
each sponsored program to submit to the Finance Com-
mittee a report on the status of the project’s funding as
of June 30 by September 1 of each year. The Finance
Committee, in turn, would summarize these reports for
one of the Board's meetingsin January and would rec-
ommend changes, if necessary, in the operation of any
project. Prof. Gamel suggested an addition to thisdocu-
ment that called for ongoing review of each project by
the relevant vice president to ensure that it remained
within established parameters.

Action: The Board approved a one-year trial of the
procedure calling for, first, Finance Committee and then
Board review of each sponsored project in September
and January respectively. Prof. Gamel’s addition con-
cerning ongoing oversight by the appropriate vice presi-
dent was also adopted.

CoMMITTEE APPOINTMENTS

The Board had received alist of new appointments to
Association committeesfor 2003 proposed by President
Gagarin after consultation with appropriate vice presi-
dents and committee chairs. Dr. Blistein and Profs.
Keitel and McManus reported several late changes to
that list.

Action: The amended list of committee appointments
for 2003 was approved.

ANNUAL MEETINGS

Dr. Blistein stated that advance registration for the New
Orleans meeting was at about the same level asit had
been for the previous meeting in Philadelphia. The bud-
get had anticipated 100 fewer registrants for New Or-
leans; it seemed likely therefore that paid registrations
would exceed the number budgeted. The significant
increase in hotel rates for the 2003 meeting did not ap-
pear to have discouraged attendance. The scholarly
program appeared to be of very high quality, and Dr.
Blistein praised Dr. Race, outgoing Vice President for
Program, for his outstanding work during the last four
years.

The 2004 annua meeting would run from January 2-5, a
Friday throughaMonday. APA and AIA had now agreed
that the January meeting should alwaysrunfrom Thurs-
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day through Sunday, and the 2005 and 2006 meetingsfit
that pattern.

APA and AIA officers would meet on January 5. Is
sues to be discussed included the choice of December
or January for the meeting in future years, registration
rates, growth in the size of each society’s program, and
establishment of timetablesfor completion of organizing
tasks.

In September the Board had approved the formation of
atask force to review the format of the annual meeting
program since current procedures had been in effect
for about ten years. Prof. Gagarin gave the Directors a
list of names of possible members of this Committee
and asked them to suggest additions to this list. The
Board would receive a final date for approval via e-
mail, and the task force would be asked to provide at
least a preliminary report in September 2003.

Prizes

Action: The Board asked the President, on receipt of
callsfor nominationsfor major awardsin the humanities
(from, e.g., the NEH or the ACLS), to solicit sugges-
tions from the Board and then make nominationsto the
organi zation sponsoring the award.

Action: The Board approved a proposal to establish an
annual prize of $300 that would recognize an outstand-
ing work by an APA member or members that made an
aspect of classical antiquity available and attractiveto a
non-specialist audience. The work could be presented
inany medium (e.g., book, film, electronic presentation).
Studies of any classical subject, trandations, and adap-
tations for performance of ancient works would be eli-
gible for the prize, as long as they were grounded in
sound scholarship and addressed to a broad public.
Works to be considered must have been first published
or performed within three years of the nomination dead-
line; candidatesfor the prize must have been APA mem-
bers continuoudy during the samethree-year period. The
prize committee would consist of three members, one
each appointed by the President, Vice President for Out-
reach, and the Vice President for Research serving stag-
gered 3-year terms. Decisions of the prize committee
would be subject to review by the Board.

By-LAaws AND REGULATIONS

Dr. Blistein noted that Regulation 54, calling for useof a
percentage of the endowment to support the monograph
program, should probably be revised now that Oxford

University Press absorbed amost all the expense of pro-
ducing booksfor the Association. However, he wanted
first to examine the language of severa bequests that
had contributed to the endowment. Directors also con-
sidered a suggestion that the Goodwin Award Commit-
tee be included in the Division of Research but con-
cluded that no change was necessary. Prof. McManus
pointed out that many descriptions of officersand com-
mittees on the web site needed to be brought up to date.

Executive DIRECTOR’s REPORT

Dr. Blistein reported that he would attend the upcoming
meeting of the Association of American College and
Universities (AAC&U) as part of a group of members
of the Coalition on the Academic Workforce (CAW).
CAW had received aprominent timed ot ontheAAC& U
program to present research on the impact of the grow-
ing use of adjunct faculty on undergraduate education.
He would also participate in a post-meeting workshop
concerning the role of learned societiesin thisissue.

The National HumanitiesAssociation (NHA) had asked
Dr. Blistein to serve on the program committee for its
annual advocacy day that included visitsto members of
Congressin support of funding for theNEH. Thisevent
would take place in late February.

As APA Executive Director, Dr. Blistein was the
Association’s representative to the Conference of Ad-
ministrative Officers of the ACLS. In Fall 2002 he had
been asked to serve an unexpired term (through May
2004) on the Conference's Executive Committee. A
member of the Committee had resigned from the soci-
ety where she had been the chief administrator. This
Committee organizes programs for Conference mem-
bers and presents their concerns to the ACLS Board.

In November Dr. Blistein had met with Dr. Fred Winter
of the NEH'’s Challenge Grant Office. Dr. Winter had
provided a good deal of useful information about the
process of requesting a challenge grant for an endow-
ment for the American Office (AO) of I’ Année
philologique. In September the AO had successfully
completed its move from the University of North Caro-
linaat Chapel Hill to the University of Cincinnati. Dr.
Blistein thanked Dr. Race, Chair at North Carolina, and
Prof. C. Brian Rose, Chair at Cincinnati, for their ef-
forts to make the transition as easy as possible.

After considerable work by Prof. Donald Mastronarde,
it had been possible to produce a new version of
(continued on the next page)
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GreekKeysin June. The software had provento bevery
popular, and Prof. Mastronarde had recently made ad-
ditional modificationsto makeit compatiblewith the new-
est Macintosh operating system. He had al so tested and
maodified the Pandora software which had been updated
by Dr. Daniel Riafo to search the most recent TLG
disk. In February, the APA Office would be able to
offer CDs containing the latest updates to GreekKeys
and Pandora.

OTHER BusINESS

The Board had received copies of the following docu-
ments: the report of the 2001-2002 Nominating Com-
mittee from Profs. Susan G. Cole and Carolyn Dewald,
aletter Dr. Blistein had sent to the ACLS accompany-
ing acontribution in memory of John D’ Arms, areport
on the 2002 ACL S meeting prepared by ACLS staff,
and letters of congratulationsfrom Dr. Blistein to TAPA
Editor Cynthia Damon and Amphora Editors Margaret
Brucia and Anne-Marie Lewis.

Action: The Board approved the following resolution
offered by Prof. Race: Adam Blistein and | began our
APA offices at the same time, and | have now worked
very closely with him for four years. During that time |
have seen him make numerous decisionsand closejudg-
ment calls concerning program issuesand | have gained
ever greater respect for him. Each year my work as VP
became easier because Adam assumed more and more
of theminutiae of the program. When dealing with APA
members, he is open, flexible, courteous, creative, and
fair, but he also keepsclearly before him thelong-range
consequences of rule-bending that can create unfair-
ness down the road. In decision after decision, he care-
fully talked through the matter and arrived at a solution
that respected theindividual, while protecting the health
of the Association. In short, he has been amodel direc-
tor; he has done aremarkable job keeping on top of the
program’smyriad detailswith expertise and efficiency—
and all done with good humor and sound judgment. For
longer than probably anyone here on the Board, | have
had the privilege of serving closely with Adam, and |
thought | therefore deserved this opportunity of prais-
ing—and embarrassing—him before the Board of Di-
rectors. Adam is a treasure; he has earned my grati-
tude, and he deserves our sincere thanks.

There being no further business, the meeting was ad-
journed at 6:30 p.m.
& o 6 O ¢

January 6, 2003
New Orleans, LA

The Board of Directors of the American Philological
Association met at the Hilton New Orleans Riverside
Hotel, New Orleans, LA on January 6, 2003. Those
present were Professor James J. O’ Donnell, President,
Dr.Adam D. Blistein, Professors Deborah D. Boedeker,
Dee L. Clayman, Elaine Fantham, Nancy Felson,
Michael Gagarin, Kathryn J. Gutzwiller, Elizabeth E.
Keitel, BarbaraF. McManus, John F. Miller, Michael C.
J. Putnam, Kurt A. Raaflaub, Jennifer T. Roberts, Jef-
frey Rusten, Matthew S. Santirocco, and James E. G
Zetzel. Prof. Richard P. Saller was absent. Prof.
O’ Donnell called the meeting to order at 12:10 p.m.

Prof. O’ Donnell had discussed with each vice president
the report that he or sheintended to deliver. Inlight of
that discussion he proposed that these reports be given
inadifferent order from the one shown in the meeting's
origina agenda. Inaddition, Prof. Rusten, who had been
unable to attend the Jan. 3 meeting because of a can-
celled flight, asked for further discussion of the APA's
forthcoming financial contributions to the Barrington
Atlas.

Action: The Board accepted the revised agenda.

Action: In accordance with By-Law #14, Profs.
Clayman and Miller were chosen by ot to serve on the
Executive Committee for the coming year.

PRESIDENT' s REPORT

Prof. O’ Donnell stated that he was becoming President
at atime of relative calm with membersin general agree-
ment that current APA activities were appropriate and
were operating in an evenhanded manner. Thiswould
beanideal time, therefore, to plan for the Association’s
futureand toimplement adevel opment agendathat would
support a community of scholars and teachers. His
Presidential Panel would be concerned with the long-
term future of thefield of Classics, and memberswould
beinvited to submit abstracts for this session.

REPORTS OF VICE PRESIDENTS

Professional Matters. The Subcommittee on Profes-
sional Ethics of the Committee on Professional Matters
had met earlier in the day to discuss acomplaint of pla
giarism made by one member against another. The
Committee had concluded that plagiarism had occurred
and asked the Board’s approval of a public censure.
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Several Directors asked to see the documents reviewed
by the Ethics Subcommittee before taking action.

Action: TheBoard approved thefollowing schedulefor
acting on the censure recommendation of the Subcom-
mittee on Professional Ethics. After the annual meet-
ing, Prof. McManuswould distribute all relevant docu-
ments to the Board. Directors would have until March
1 to submit comments on the censure motion to her. At
that point the Association’s attorney would be asked to
examine the censure motion, and the Board would make
afinal decision in September. Both partiesto the com-
plaint would be told that the Subcommittee had for-
warded the matter to the Board which would reach a
decision in due course. [Subsequently, after review of
documents submitted by the Ethics Committee and an
opinion onthese documents provided by the Association’s
attorney, the Board voted to act on thismatter viae-mail
and to approve the report of the Subcommittee on Pro-
fessional Ethics]

The Placement Committee had discussed the value of
having the Placement Service continue to schedule in-
terviews at the annual meeting and had concluded this
procedure should continue despite occasional problems
caused when institutions schedul ed interviewsindepen-
dently. The Committee on the Status of Women and
Minority Groups (CSWMG) agreed. The Placement
Committee was preparing achecklist of responsibilities
for both candidates and institutions and hoped to hold a
workshop for graduate students at the 2005 annual meet-

ing.

CSWMG had amost completed updates to the three
surveysit regularly circulates (to placement candidates,
journal editors, and classics departments). It had also
passed a resolution expressing distress that the APA
continued to hold the annual meeting in stateswith laws
prohibiting sodomy between consenting adults. Direc-
tors wanted to know how a change in current policy
would limit the APA’s choi ces of meeting venues.

Action: Dr. Blistein was asked to compile lists of pos-
sible meeting venues and of states with sodomy laws.

Research. Prof. Boedeker stated that both I’ Année
philologique and the Database of Classical Bibliogra-
phy (DCB) project were operating well. The American
Office (AO) of I’ Annéewaswell situated in Cincinnati.
The continued success of both the DCB and the AO

depended on continued efforts to meet NEH matching
fund requirements. The Paris Office of I’ Année was
aware of these needs but had its own financial con-
cerns.

The Association’s Fellows at the Thesaurus Linguae
Latinae (TLL) continued to do well, and it now seemed
likely that the TLL would begin to publish an electronic
version of its work. The Thesaurus Linguae Graecae
(TLG) would soon offer subscriptionsto individualsand
wasforming an advisory board to which the APA would
be asked to send representatives. The TLG was par-
ticipating in a Unicode consortium to create a uniform
set of Greek characters for web pages and had asked
Prof. Rusten for permission to replicate some of the
charactersin the APA’s Athenian font for this purpose.

Action: TheBoard authorized the TLG to usethe Athe-
nian characters in devel oping a Unicode Greek font.

Action: The Board asked Profs. Clayman and Donald
Mastronarde to serve as APA representatives to the
TLG' sadvisory board.

Prof. Boedeker had visited the Ancient World Mapping
Center during the Fall. The Center was gradually mak-
ing digital versions of the mapsin the Barrington Atlas
(about 1/3 of the total) that had been produced by ol der
typesetting methods. 1t would soon submit licensing pro-
posals to Princeton Press and the APA to use these
materiasin its future work. The Research Committee
was developing a white paper on research in Classics
that was intended to be a guide for persons responsible
for evaluating such research.

Publications. Prof. Rusten circulated reports by the
editors of the APA’'s two book series and of TAPA.
During the next year, hislast year as Vice President for
Publications, he hoped to resolve outstanding i ssueswith
Oxford University Press concerning royalties, length of
submissions, and sales reports; survey electronic pub-
lishing initiativesin other societies; and, if possibleorga
nize a panel on the Servius project for the 2004 annual
meeting.

Many members had commented positively on the new
format of TAPA. Prof. Rusten cited Editor Cynthia
Damon for her work inimplementing thischange. Prof.
Damon’s term as Editor is due to expire at the end of
2004, but reappointment for two additional yearsis pos-

(continued on the next page)
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sible with the approval of the Board. Prof. Damon had
indicated to Prof. Rusten, however, that she would be
willing to extend her term for only one year.

Action: The Directors voted to extend Prof. Damon’s
term as Editor of TAPA by one year (to the end of 2005)
and expressed their congratulations to her for her out-
standing service to the Association.

During the coming year the A ssociation would work with
the Johns Hopkins University Press to encourage insti-
tutional subscriptionsto thejournal.

The Association needed to develop new procedures to
ensure proper oversight of its web-based publications.
It was clear that the Publications Committee would con-
tinue to review research publications. The Committee
on the Web Site and Newsletter might be given respon-
sibility for pamphletsand occasiona publications. Divi-
sional vice presidents should beresponsiblefor anything
posted on the web site by committeesin their division.
Prof. Rusten concluded his report by praising the work
of Web Site Editor, Robin Mitchell-Boyask.

Action: The Board expressed appreciate for Prof.
Mitchell-Boyask’s work on the web site and asked that
its appreciation be conveyed to an appropriate adminis-
trator at hisinstitution.

Education. Prof. Keitel reported that the Committee
on Minority Scholarships had held another successful
event at the annual meeting to raise money for its an-
nual scholarship. The Joint (with ACL) Committee on
the Classicsin American Education had agreed to meet
at the ACL Institute as well as the APA meeting. The
Committee would help the APA Office to encourage
local high school teachersto attend the annual meeting.
The Committee on Ancient History had held a success-
ful annual meeting panel and continued to conduct asur-
vey on the teaching of ancient history at the APA web
site. Prof. Ronnie Ancona had organized a very suc-
cessful panel for the Committee on Education on cur-
rent schol arship with particular relevanceto high school
Latin curricula. Representatives of several journalshad
expressed interest in publishing the papersfrom thispand!.
The Committee would update and publish on the web
site a list of college level teachers willing to serve as
consultantsfor high school programs.

Outreach. On January 2, the Committee on Outreach
had organized apanel on classical survivalsin New Or-

leans and L ouisiana culture, and the previous night the
Committee on Ancient and Modern Performance had
staged areading of Prof. Douglass Parker’stranslation
of Apocolocyntosis. Both events had been well at-
tended, but the audience consisted almost entirely of clas-
sicists. For future yearsthe Committee would consider
ways to create greater awareness of these eventsin the
local community. Directors suggested several possible
approaches.

The Committee on Outreach had organized a success-
ful panel at the MLA meeting the previousweek. Infor-
mation on APA membership and copies of Amphora
had been distributed at thissession. Prof. Roberts stated
that the Association needed to make it easier for non-
member readers to ask for copies of future issues and
to decide when to begin charging nonmembers a sub-
scription fee. The Board discussed both distribution of
the publication and its editorial process. Prof. Roberts
felt that all secondary school teachers of classical sub-
jects and some teachers of other subjects such as En-
glish were the logical targets of the APA's first efforts
to expand the audience for Amphora beyond its own
membership. Prof. Zetzel pointed out that several mem-
bersof the association found offensivetheimplicationin
an articlein the first issue of Amphora that only Chris-
tians were suitable readers of Vergil. The Board took
no action. The editorial process had been strengthened
by having the Vice President for Outreach and the Ex-
ecutive Director read each article while it was in the
review stage.

Prof. Roberts was pleased that the APA web site con-
tained information on the Association’s Speakers Bu-
reau. Thisservice also needed wider publicity.

FiNANCIAL OBLIGATIONS OF BARRINGTON ATLAS

Action: The Board reconsidered the remaining finan-
cia obligations of the Atlas. After discussion of the
considerable value of the work to the Classics commu-
nity and the Association’s appropriate response to the
remaining financial obligations, the Board asked Dr.
Blistein to submit to the Finance Committeefor approval
an equitable and practical schedule of paymentsto vic-
ars and compilers that would be made over three fiscal
years. [In March 2003 the Finance Committee approved
this schedule, and the first paymentsto vicars and com-
pilers were made.]
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MEETING oF THE FINANCE COMMITTEE

AsChair of the Finance Committee, Dr. Blistein reported
on its meeting of the previous day. As a cost saving
measure, Dr. Blistein would look into the possibility of
combining the April and June issues of the Newsletter.
The Committee felt that the guidelines for review of
sponsored projects could be improved with language
concerning review of contracts of project directors by
legal counsel, therole of the Executive Director in gath-
ering information, and an additional review of sponsored
projects when the Association’s annual budget is estab-
lished.

MEeeTINGS WITH OTHER ORGANIZATIONS

AlA Officers. Dr. Blistein stated that APA and AIA
Officers had held a useful meeting the previous day.
The Officers had agreed that due to higher costs of the
2004 annual mesting all registration rates should increase
by $10 except for student rates which would increase
by $5.

Action: The Board approved the increase in registra-
tion ratesfor the 2004 Annual Mesting.

Thedecision to hold theannual meeting in January rather
than December was due for review during the Spring,
and the Officers discussed the relatively low level of
response to date to a brief survey asking members of
each society to expressapreferencefor one set of dates.
Also the two societies agreed to achieve better coordi-
nation of policiesconcerning volunteersand of timetables
for accomplishing annual meeting logistical tasks. [Dur-
ing a conference call in March 2003 the officers of the
two soci eties agreed to continue to hold the annual meet-
ing in January but to reevaluate this decision in Spring
2006. It was understood that by that time contracts
would probably be signed for meetingsin January 2007,
2008, and 2009.]

WCC Officers. Prof. Gagarin reported on a cordial
meeting with Officers of the Women's Classical Cau-
cus. No magjor concerns about APA policies or proce-
dures had been expressed.

There being no further business, the meeting was ad-
journed at 3:30 p.m.

Vice PRESIDENTIAL REPORTS

Editor’'s Note: The following Vice Presidential re-
ports were presented to the Board of Directors at its
meeting in September 2003.

Education

Committee on Education. The committee will spon-
sor a panel, organized by Profs. Ronnie Ancona and
Richard Thomas, “ Trand ations and Adaptations: Teach-
ing the Classical World”, on January 4, 2004 in San Fran-
cisco. Speakerswill include Profs. Julia Dyson, Mary
Lefkowitz, Jon Solomon and David Tandy. The com-
mitteewill aso sponsor aroundtable on January 4, mod-
erated by Profs. Anne Groton and Elizabeth Keitel, on
“lssuesand Opportunitiesin Teacher Training.” Thegod
of the roundtableisto exchangeinformation on the prob-
lems and prospects of active teacher training programs,
to help those who wish to establish such programs and
to develop ideas for a possible panel on the subject for
the 2005 meeting. Members who have ideas for the
roundtabl e agendashould contact Prof. Groton or Keitel.

Dr. Adam Blistein reviewed the preliminary program
for the 2004 meeting to ensure that sessions of interest
to secondary school teachers were scheduled on the
weekend. Mr. John Klopacz, who teaches Latin at the
CastillgjaSchool, haskindly agreed to co-chair thelocal
committee for the 2004 meeting, and again area teach-
erswill beinvited to the annual meeting.

Committee on Ancient History. The committee in-
vites submissionsto its series of occasional papers, pub-
lished electronically onthe APA website. For guidelines
for submissions, see www.apaclassics.org/education/
CAH-OP/guidelines.html/.

Committee on Scholar ships for Minority Sudents.
The committee awarded the scholarship for 2003 to Mr.
Albertus Horsting, a student at the University of Chi-
cago. Mr. Horsting used the award to attend the sum-
mer intensive Latin program at Chicago.

Committee on Pre-Collegiate Teaching Awards.
The number of nominations was up thisyear. Members
are urged to nominate or to facilitate the nomination of
excellent pre-collegiate teachersof Latin, Greek or Clas-
sics.

(continued on the next page)
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National Latin Teacher Recruitment Week. The
National Committee on Latin and Greek iscurrently so-
liciting feedback from teachers on how the week went.
Pleasevisit the NCGL website (www.promotelatin.org/
nitrw.htm). In progress for years 2-5 of NLTRW are a
packet of materials for teachers and a video of 15-20
minutes on teaching.

JCCAE. The Joint Committee on Classics in Ameri-
can Education, which is comprised of the APA Educa-
tion Committee and four representativesfromACL, met
for the first time at the ACL summer institute held at
SUNY Buffalo in late June. In conjunction with
NLTRW, JCCAE has offered to develop a bureau of
high school teacherswilling to speak to college and uni-
versity studentsabout careersin secondary school teach-

ing.

APA at ACL. The APA was well represented at the
ACL ingtitute. Prof. Gagarin took part in a panel of
presidents of ACL, APA and ACTFL. Profs. Fantham
and Keitel and Dr. Blistein attended ameeting of classi-
cal associations. There was general agreement on the
need for closer coordination of national and regional clas-
sical organizations, for an institutional memory and the
regular keeping of minutes.

ACTFL. Thecurrent President of theAmerican Council
on the Teaching of Foreign Languagesis Marty Abbott,
who teaches Latin in Fairfax VA. At the annual meet-
ing of ACTFL in Philadelphia, November 21-23, U.S.
Secretary of Education Rod Paige will announce that
2004-2005 will be the Year of Languagesin the United
States. Americaistheonly country intheindustrialized
world without anational policy on language education.
Severa panels at the ACTFL convention will address
the question of formulating such a policy and ensuring
that “no language is left behind” as the No Child Left
Behind Act isimplemented. For more information, see
the ACTFL web site (www.actfl.org).

Elizabeth Keitel
o & O & o

Outreach

The Division of Outreach is sponsoring a panel in San
Francisco entitled “ You and Your Community: Tried and
Tested Models for Outreach.” The panel will offer a
series of presentations by APA members who have had
successin different kinds of programs that can be clas-
sified as Outreach. Their activities are onesthat can be

adapted to awide variety of situations. It is hoped that
attendees will bring fliers for their own programs. In
lieu of acommentator, we are leaving space for discus-
sion with the audience.

Our speakers are as follows:

1. Eugene N. Genovese, San Diego State University:
“ Somebody Out There LovesMe, or Starting Your Own
Friends of Classics’

2. James Svendsen, University of Utah: “The Utah
Greek Theater Festival: A Case Study in Audience De-
velopment”

3. Ann Olga Koloski-Ostrow, “*Know Yourself’: A
School Program in Ancient Greek Studies Across the
Curriculum”

4. Philip Holt, University of Wyoming: “ Teaching the
Teachers: Summer Institutes and Their Value”

5. Timothy Renner, Montclair State University: “Build-
ing Bridges between the University and Secondary
Schools’

On the Amphora front, our attorney reports that our
trademark for this name will soon be awarded. Thanks
to the cooperation of the California Classical Associa-
tion - North, Amphoraisgoing to be sent to anumber of
non-APA membersin the Northern Californiaareatell-
ing them to look for the upcoming meeting in San Fran-
cisco and letting them know that they can continue to
receive Amphora on request. If we obtain similar co-
operation from local societies, e.g., CANE when we
meet in Boston, it should be possible to do this every
year in the areain which we are meeting.

Both the Finance Committee and the Executive Com-
mittee have approved a new “friends of the classics’
category of participationin APA that will alow individu-
als to subscribe to Amphora but not receive any other
benefits of APA membership such as TAPA or meeting
registration discounts. Implementation of this plan is
contingent, of course, on Board approval.

| continue to receive volunteers for the Speakers Bu-
reau, but the Bureau needs much better advertising. |
am also compiling an “Outreach Bibliography” of books
and websites to be posted on line for those who are not
classicists but who come to our site in search of books
to read and sites to visit, particularly for the K-12 age
group. Whether this will be completed in my term of
officeisuncertain.
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With the support of the Loeb Foundation, Michele
Ronnick, former Outreach Committee member and au-
thor of the APA Publication The First Three African
American Members of the APA, has compiled a photo
installation illustrating the African-American classicists
whose work she has been studying. The production of
12 panels bearing photos and captions, 30 x 40inchesin
size, are to be exhibited in severa venues. The ones
that are definite arethe Detroit Public Library (Septem-
ber, 2003), the University of Missouri Black Culture
Center (October, 2003), the Emory African American
Studies Program (November, 2003), the Center for the
Study of Human Values at Princeton (December, 2003),
and possibly the University of Michigan beforegoing on
to Xavier in February and March to Tennessee State
beforearrivingin St. Louisfor CAMWSinApril, 2004.
Auburn University, Monmouth College, and Hope Col-
lege have asked for it for 2004-5.

Jennifer Roberts
® & 6 o ¢

Professional Matters

Data Collection. Thedivision has continued its effort
to organize and digitize data collection in the Associa-
tion, with thefollowing accomplished thusfar:

* All previously collected CSWMG statistics from
the departmental and journal s surveys have now been
entered intoin longitudinal Excel spreadsheets, mak-
ing possible multi-year queries and analyses.

» Statistical reports on the APA website are now
current for all three division surveys; thetwo reports
on Placement year 2001-2002 will be published in
the October Newsletter.

* Theout-of-date departmental mailing list hasbeen
replaced with an Access database containing 416
entries with accurate and verified addresses for de-
partments/programs in the U.S. and Canada that
employ Classicsfaculty.

* All divisonsurveysfor 2002-2003 have beenmailed
and we are beginning to process responses.

The APA Officeisstill studying the method devised by
the Al A to automate the web versions of positions list-
ings. The Ad Hoc Committee on Data Collection has
received a draft version of a new questionnaire for the

Census of Classics Departments and Programs. It is
hoped that the survey can befinalized intimefor amail-
inginMarch, 2004, in order to re-establish by next year
a comprehensive departmenta database with informa-
tion crucially important for our field. The new depart-
mental mailing listisafirst stepinthisdirection.

Professional Matters Forum. On Saturday, January
3, from 8:00-10:00 pm, the division will sponsor apanel
and discussion on Electronic Publishing and the Classics
Profession, co-organized by Barbara McManus and
Ross Scaife. Several distinguished speakers with vari-
ous forms of expertise on the topic have agreed to par-
ticipateinthisforum:

Eileen Gardiner and Ronald G. Musto,
The ACLS History E-Book Project
Electronic Publication: The Sate of the Question

Peter Suber, Earlham College
Copyright, Control, and the Open Access Movement

Jeff Rydber g-Cox, University of Missouri-Kansas City
Electronic Publication and Academic Credentialing

Respondents:
David Whitehead, Queen’s University, Belfast
Ross Scaife, University of Kentucky

An online questionnaire (http://www.stoa.org/apal) has
been collecting information on therole of electronic pub-
licationinthetenure and promotion of classicists. After
the panel, paperswill be posted in the Professional Mat-
ters section of the APA website, and we hope that this
forum will help to launch within our discipline serious
consideration of what has been termed “the crisis in
scholarly publishing.”

Subcommittee on Professional Ethics. Since Janu-
ary 2002 there have been five inquiries regarding pos-
sible violations of the APA Code of Ethics. It was de-
termined that two did not fall within the subcommittee’'s
mandate. One was discussed in a conference call and
referred to the Vice President for informal resolution.
Two are being presented to the subcommittee for dis-
cussion at aconferencecall thisfall. IntheApril News-
letter, the division published a censure notice and are-
minder to the profession that the APA Statement of Pro-
fessional Ethics specifically affirms the April 15 dead-
line agreed upon by all the signatories of the Council of
Graduate Schools' Resolution Regarding Graduate Schol-
ars, Fellows, Trainees, and Assistants.

(continued on the next page)
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Since the APA Ethics Statement and Grievance Proce-
dures are not sufficient to meet the criteria of the new
NEH Research Misconduct Policy, we have drafted for
the consideration of the APA Directors an addition to
our Grievance Proceduresthat should comply with these
requirements. TheAssociation will need an acceptable
policy beforeit can submit another TLL Fellowship ap-
plication to the NEH in September, 2004.

Classics Advisory Service. Since January 2003, the
Director of CAS received requests from four colleges/
universitiesfor helpin assembling teamsfor outside pro-
gram reviews. In each case, he provided an annotated
list of possiblereviewers.

CAS received five requests for advice from programs
about how to prevent potential problems (reductions,
freezes, elimination of program, etc.). CAS aso re-
sponded to one call for help concerning a threatened
Classics program in the United States; the APA Presi-
dent, Executive Director, and the Director of CAS sent
letters to relevant administrators, expressing their dis-
may and offering the Association’s assistance in any
way possible. Fortunately, the letter campaign and ex-
tensive local action were successful in warding off the
threat.

On the positive side, CASreceived areport of one suc-
cessstory: dueto diligent effort, the Department of Greek,
Hebrew and Roman Classics at Temple University was
awarded an increase of one Classics FTE.

Committee on the Satus of Women and Minority
Groups. The committee has brought all of itswork up
to date, including compl etion of reportson the 2000 and
2001 survey of journals, the 2001-2002 survey of de-
partments, and the 2001-2002 placement survey and
related placement data. I1n addition, all questionnaires
for 2002-2003 have aready been mailed. Subcommit-
tees have been established for all reports, each with a
coordinator and an apprentice who becomes coordina-
tor the following year. Removal of the burden of data
entry and processing has greatly facilitated the
committee’s work.

The CSWMG made a number of improvements on the
three survey instruments:

» adopted new wording for race/ethnicity questions
on al surveysbased on terminology used inthe US
and Canadian censuses: “ Aboriginal Peoples; Ameri-

can Indian or Alaska Native; Asian; Black or Afri-
can American; Hispanic or Latino; Native Hawai-
ian or Other Pacific |slander”

» removed some unnecessary questions from the
survey of journals

« clarified some questions on the survey of depart-
ments and added the following definition of classi-
cists: “Faculty whose primary job it is to teach an-
cient Greek and/or Roman language, literature, his-
tory, art, archaeol ogy, philosophy, or culture”

The low rate of return on recent departmental surveys
has beenimproved by email follow-up; 203 departments/
programsreturned the 2001-2002 survey (49% response
rate), in comparison with an average return of 130insti-
tutions for the previous five years. The response rate
among graduate programs (84%) was even higher, per-
haps due to additional follow-up by the Executive Di-
rector. A list of departmentsthat did not return the sur-
vey isnow posted on the web site along with the report
and tables. The CSWMG also responded to a query
from an APA member regarding a statement made in
the report on the 2001-2002 survey of departments.

Joint Committee on Placement. The committee ap-
proved arequest from the APA Office to eliminate the
“ Subscription Only” option for Placement Service can-
didatesand also several changesin theregistration forms
for candidatesand for ingtitutionstoimproveclarity. Two
advertisementsfrom foreign indtitutionsthat did not com-
ply with guideline#2 requiring that candidates be given
areasonable amount to timeto submit application mate-
rials were rejected. The committee has not yet com-
pleted their proposed checklist of essential Do's and
Don'tsfor institutions and asimilar checklist for candi-
dates.

In thelight of several complaints on the Placement sur-
vey that institutions sharing interview roomswere going
overtime, forcing candidatesto wait in the hallways and
truncating the timefor the next interview, the committee
has begun discussionsabout thetiming of interviewsand
whether anything can be done to prevent such awk-
ward and unfair situations. There was also acomplaint
about a search cancellation that was investigated by the
Chair of the Joint Committee. There were no commu-
nicationsin the new Suggestion Box at the Annual Meet-
ing, so the committee will consider whether it should
continue this procedure in San Francisco.
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The comprehensive database of placement statistics has
now been in place for two years, athough this year we
were unable to correlate responses from the survey of
candidates with other data from the Placement Service
because of an error made when the surveyswere mailed.
However, as discussed in the 2001-2002 Report of the
Joint Committee on Placement, thetwo years of coordi-
nating actual hiring statisticswith placement datareveal
a different—and far less positive—picture of the job
market in Classicsthan relying on placement dataalone
(seethereport in the October newsletter and in the Pro-
fessional Matters section of the APA website).

Barbara F. McManus
O & o o ¢

Publications

TAPA: CynthiaDamon, who carried out with great suc-
cess the switch of TAPA to two issues yearly, had her
term extended to end with the November issue of 2005.
We should have anew editor in place far in advance, so
asearch committee will be formed thisfall and hope to
appoint anew editor by summer 2004, to start collecting
submissionsfor theApril 2006 issue.

Monographs and Textbooks:
Recent and forthcoming publications:

 Bruce Frier and ThomasA. J. McGinn, A Casebook
on Roman Family Law (Classical Resources Series).

* P. M. Swan, The Augustan Succession: An Histori-
cal Commentary on Cassius Dio’'s Roman History
Books 55-56 (9 B.C.-A.D. 14), American Classical
Studies vol. 47 [=An historical commentary on Cassius
Dio’sRoman History, vol. 7:2; vols. 6 and 9 previously
published].

e Alan Cameron, Greek Mythography in the Roman
World.

Accepted for Publication:

* John Gruber-Miller, When Dead Tongues Speak (a
collection of essayson theteaching of Greek and Latin)
 Scott McGill, Virgil Recomposed: The Mythologi-
cal and Secular Centos in Antiquity

Proposals received (in addition to the above):
« 2 textbooks under contract

3 manuscripts currently under peer review (1 an ex-
tensive revision of an earlier one)

* 1 textbook manuscript currently under peer review

2 manuscripts not accepted after peer review (1 with
encouragement to submit arevision)

1 proposal not accepted for peer review (with some
external advice)

 Various queriesreceived and answered about propos-
as for commentaries; manuscripts not in English; ar-
chaeological studies; revised dissertations; volumes of
collected articles.

Panel on Servius: Donald Mastronarde, on behalf of
the Publications Committee, organized apanel “Whither
the APA/Harvard Servius?’' that will be presented at
the Annual Meeting in San Francisco.

Review of 1999-2003 Changes: Since thisis my last
report as VP for publications, | add a review of the
changesinthe Publications Division during my term, and
somethoughtson theresults. (It should go without say-
ing that without Adam Blistein’s energetic participation
none of these changes would have been successful.)

* 1n 2000 (after the closure of Scholars Press) we moved
our book publishing to Oxford University Press, NY. OUP
warehouses and distributes our backlist books and pays
us a royalty, and they produce our new books at their
own expense and pay us a more modest royalty. Thus
the book-publishing can never make more than asmall
profit, but the possibility of large losses is eliminated,
and distribution and marketing are vastly improved. There
aredtill some procedura changeswewould liketo make
with OUPR, but we make a little more progress every
year.

* In 2000 we moved distribution of TAPA (as well as
member services) to Johns Hopkins University Press,
and TAPA became a part of its Electronic Project Muse.
Thejournal hashad nothing but benefitsfromthischange.
Printing and mailing are efficient, costs are manageable
and the APA receives significant income royalties from
Project Muse. It is desirable for TAPA to make at least
asmall profit (balancing library subscriptions and elec-
tronic royalties against printing and mailing costs and
the editor’s honorarium), and | believe we can meet or
stay close to that goal every year.

 After aquestionnaire, cost-projectionsand committee
discussions, in 2002-3 Transactions of the APA began
to appear twiceyearly in paperback, produced no longer

(continued on the next page)
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in camera-ready copy by the editor but by JHUP. We
have heard nothing but positive reaction to both changes.
It looksasif costs are indeed somewhat higher, but ap-
pearance and visibility are much improved.

* The publications committee is now entirely elected,
with the exception of three appointed editors: TAPA
(Cynthia Damon), Monographs (Donald Mastronarde)
and Textbooks (Joel Lidov). These appointed editorshave
done splendid work, and the el ected members have been
conscientious and thoughtful in suggesting refereesand
responding to their reports.

* Therelationship of our divisionto other thingsthat the
APA publishesitself has been clarified: The newsletter
and the website are overseen by ajoint committee of all
thedivision Vice Presidents, with the executive director
and president; they appoint the website editor, Robin
Mitchell-Boyask. The publications committee has no
connection with publicationsof theindividual divisions,
including Amphora from Outreach and the pamphlets
of the Education division.

* Unresolved major issues are: how the Publications
division will participate in electronic publishing; and
whether the non-print publications category (formerly
software and microfiches) will be revived. | hope my
successor will deal with both.

Jeffrey Rusten
@ 6 6 & ¢

Research

1. APh/DCB Website. Dee Clayman reports that sub-
scriptions to the APh website are up (507 individuals
and 214 ingtitutions), and usageisincreasing. Volume 71
(2001) was added to the website this June. Volumes 30-
39 from 1959-1968 were shipped in mid-September, to
be processed in Paris and integrated into the website
within afew months, making 43 volumes of APh (1958-
2001) available on the Internet—or 51% of the entire
APh, calculated by number of pages.

Eric Rebillard, who directsthewebsitein Paris, hasplans
for additions and improvements. A module is being de-
veloped to facilitate downl oading and printing, and work
isgoing forward to improvethe authority control for the
names of modern authors. Longer range plansinclude a
self-submission module that will allow individuals and
publishersto add bibliography that the APh might other-

wise miss (typically articlesin journals or chaptersin
books in other fields such as history, philosophy, com-
parative literature and the like, which only occasionally
have an item relating to classical antiquity and are not
regularly surveyed by the APh). Also in the planning
stage are more general improvements in authority con-
trol and the mapping of authority fileswith those of other
related bibliographies. The cross-referencing of author-
ity filesand other controlled vocabulary isafirst, crucia
step toward the kind of integrated searching across bib-
liographiesthat we envision for the future.

DCB Funding. In the spring of 2003 the DCB received
anew grant from the NEH, covering 7/03-7/05, includ-
ing an outright grant of $175,000 and $65,000 in match-
ing funds. The new grant will support the editing of vol-
umes 19-29 (1948-1958) and theinput of volumes13-19
(1938-1948). In addition, the current NEH grant hasbeen
extended for one year to allow more time to complete
the $75,000 matching offer associated withit. Thanksto
the generosity of the Delmas and Kress Foundations,
and the members of the American Philological Associa-
tion, the DCB already raised $56,404 towards this goal
which has been matched by the Federal Government,
but $18,596 till remains.

2. American Office of L' Année philologique. The
reconfiguration of the AO and itsrelocation at the Uni-
versity of Cincinnati have been successful and improve-
ments are significant, thoughitistill achallengefor the
staff to complete its entire range of records for APh
each year. In addition, AO Director Lisa Carson reports
that the deadline for the 2002 volume has been moved
up one month, to December instead of January, so this
year’s work must be completed in eleven months. Dr.
Carson reports that journal articles and book reviews
are completed first, before collections of articles, which
are completed astime permits. Dr. Shirley Werner, since
last September the half-time permanent assistant bibli-
ographer, has been avaluable addition to the AO staff;
in addition to entering journal articlesand book records,
she will be able to devote a significant portion of her
timeto article collectionsaswell. A part-time archaeol -
ogy graduate student assistant enters most of the ar-
chaeology journal articles, and should be able to work
on some article collections as well. Beginning in Janu-
ary 2004, this assignment will be made for the calendar
year rather than the academic year, which will corre-
spond much more efficiently to the APh production
schedule.
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Funding continues to be the magjor issue for the AO.
About $12,000 in matching fundsis still needed for the
current NEH grant (7/02-6/04). In June of thisyear, Dr.
Carson and Adam Blistein prepared an application for
continued NEH funding, requesting $433,482in outright
(not matching) fundsfor the period 7/04-6/07. The NEH,
asreported earlier, hasindicated that it will not continue
to support the AO after about 2007, so apermanent AO
endowment must be raised and the APA has given this
project highest priority. Adam Blistein, together with Lisa
Carson, iscurrently preparing achallenge grant applica-
tion for the NEH to help raise the necessary funds.

3. TLL. Outgoing TLL Fellowship Committee chair
Patrick Sinclair reports that the committee interviewed
twelve well-qualified candidates for the Fellowship at
the January meetings, the Fellow for 2003-04 isKristina
Giannotta of Johns Hopkins University. Prof. Sinclair
ran a pre-orientation session for her at U.C. Irvine in
April-May, and she started work at the Thesaurus in
Munich on July 1. After serving morethan afull term as
committee chair, Prof. Sinclair resigned this summer.
Kathleen Coleman of Harvard University was asked by
President O’ Donnell to succeed him, and agreed to do
0.

4, TLG. MariaPantelia, Director of the Thesaurus Lin-
guae Graecae, reports that during this year the TLG
added 593 new worksto the corpus, most of them from
the late Byzantine period. At the same time, they are
retrofitting some existing workswith new editions. The
Online TLG wasreleased to individual sin January 2003
(institutions have had accesstoit since April 2001). The
authentication system has been adjusted so that aca-
demic departments can now subscribetotheOnline TLG
for afixed number of workstations, without the require-
ment for campus-wide license. A number of new fea
tures have been added to the search engine. The next
major project will be to produce afully lemmatized in-
dex and offer lemmatized word searches. Meanwhile,
TLG continues efforts to retrofit and adjust the corpus
following new encoding standards (XML).

Thisyear TL G submitted proposalsto the Unicode Con-
sortium for 175 new symbols. All their proposals have
been accepted and are currently linked to http://
www.tlg.uci.edu/Uni.prop.html. One more proposal to
encode 11 papyrol ogical symbolsisstill pending to com-
plete the Greek Unicode Set.

5. Ancient World Mapping Center. Tom Elliott, Di-
rector of the AWMC, reportsthat the Center is engaged
infull digitization of itsmaterial and itstransfer to aro-
bust Geographic Information System (GIS). This pro-
cess will best maintain the Barrington Atlas materials,
and also facilitate the rapid reuse of the data for other
projects. The Center isnow capable of preparing digital
images of Barrington Atlas maps with a high degree of
color fidelity and with significantly smaller file sizesthat
improve system performance.

The Center has just reached agreement with Princeton
University Pressto share asmall number of these digi-
tal fileswith a select group of archaeol ogists and histo-
rians who have agreed to evaluate and comment upon
their utility for arange of research purposes. Oncethey
have received feedback from these testers, they will
prepare a proposal to Princeton University Press and
the American Philological Association for the publica-
tion of aDigital Barrington Atlas.

The Center continues to develop free digital maps for
educational use. Teachers and students now have ac-
cessto an expanding set of small-scale reference maps
for classroom and personal use. The AWMC also con-
tinuesitswork on afree, multi-sensory map exploration
system. A new version of the Blind Audio Tactile Map-
ping System (BATY) is currently being tested, and was
released in 2003 via the BATS website
(www.cs.unc.edu/Research/assist/bats). Finaly, inkeep-
ing with its mission, the Center has been providing ad-
viceand support to anumber of scholarly projectsworld-
wide.

6. Reporting on APA-Sponsored Projects. In ac-
cordance with the decision thisBoard made in Septem-
ber 2003, the Executive Director and Vice-President for
Research haveissed to the Finance Committee areport
on the finances of the DCB, AO, and TLL (the projects
sponsored by the APA); the Finance Committee will
make a report to the Board at our January meeting.

7. A “white paper” on Research in Classics has
been drafted and revised by the Research Committee,
especially Martin Cropp, with valuableinput from inter
aliostheAPA’'s Executive Director, President, and Presi-
dent-Elect. This paper is intended especially for those
who evaluate classicists and their research, as well as
for members of the profession. The current version has
been circulated to the Board of Directorsfor discussion,

(continued on the next page)
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suggestions, and eventual approval, prior to being posted
on the APA website.

Deborah Boedeker

REPORT OF THE JOINT COMMITTEE ON PLACEMENT
FOR PLACEMENTYEAR 2001-2002

In accordance with APA poalicy, the supporting tables
and figures for this report will not be published in the
Newsdletter but will belinked to thefull text of thisreport
asposted in the Professional Matters section of the APA
website (www.apaclassics.org). A printable version of
thereport and tables can be downloaded from thewebsite
or can be obtained by contacting the APA Officeat 215-
898-4975. Thisreport will supplement the Committee
on the Status of Women and Minority Groups' report,
also published in this Newsletter and available on the
website; issues discussed fully in that report will not be
covered here.

The Satusof theJob Market. 1n 2001-2002, 150 insti-
tutionsregistered with the Placement Service. Of these,
70 (47%) used the Service to schedul e interviews dur-
ing the convention; 2 (1.3%) scheduled their own inter-
views; 4 (2.7%) did not publish ads; 32 (21%) published
ads after the convention; and 42 (28%) did not attend
the convention.

There were 404 candidates registered with the Place-
ment Servicein 2001-2002 (56% maleand 44% female),
down from 415 the previous year. Of these 404, 45
were Subscribers Only, a category that has been elimi-
nated beginning with the 2003-2004 Placement Year. |If
we exclude Subscribers Only, therewas actually aslight
risein the number of candidates, from 355 in 2000-2001
to 359 in 2001-2002. The gender breakdown of these
359 candidates is 57% male and 43% female, compa-
rableto the 58/42% split in 2000-2001. Of the 302 can-
didates who attended the 2002 Annual Meeting, 58%
were male and 42% female, a considerable difference
from the 61% male and 39% candidates attending the
2001 meeting. The number of advertised positions con-
tinued to rise, from 186 in 1999-2000 and 196 in 2000-
2001 t0 204 in 2001-2002 (184 definiteand 20 possible).
According to our traditional formulafor calculating the
ratio of candidates to vacancies, there were 197 vacan-
cies and 404 candidates, yielding aratio of 2.05, down
from 2.19 in 2000-2001 and 2.45 in 1999-2000, a posi-
tive trend pointed out in the last two Placement Com-

mittee reports. If we exclude candidates in the Sub-
scribers Only category, these ratios become 1.93, 1.88,
and 1.82.

However, because we are now compiling statistics on
hiring aswell asinterviewing, we can balance such pre-
dictions of trends against actual positionsfilled. Thus
therather positive ratios mentioned above must betem-
pered by the results obtained when we consider the ac-
tual statisticson hiring of candidates registered with the
Placement Service, sincenot al advertised positionswere
filled, and not all positionsthat werefilled went to Place-
ment Service candidates.

There were 196 positions advertised in 2000-2001, but
the outcome of 20 searches was not reported to the
APA; of the 176 positions, 163 (93%) were filled by
classicists (13 were cancelled or not filled). In 2001-
2002, though we could not correlate responses from the
Professional Matters Division survey of candidateswith
other data from the Placement Service because of an
error made when the surveys were mailed, we were
able to ascertain the disposition of al but 3 of the 204
advertised positions through persistent follow-up with
institutions: of these 201 positions, only 161 (80%) were
filled by classicists (there were 23 cancellations, 11 on-
going searches, and 6 positionsfilled by peoplein other
fields).

In 2000-2001 wewere ableto ascertaininformation about
209 hires, but 66 (32%) of these went to individualswho
were not registered with the Placement Service. There-
fore only 34% of al candidates and 46% of candidates
who attended the Annual Meeting obtained new aca-
demic positionsfor 2001-2002, yielding aratio of 2.9, or
2.48 if we subtract the candidates in the Subscribers
Only category. There were a total of 167 hires an-
nounced to the APA in 2001-2002, and 47 of these posi-
tions (28%) were obtained by classicists who had not
registered with the Placement Service. Therefore only
30% of al candidates and 37% of candidates who at-
tended the Annual Meeting obtained new academic po-
sitionsfor 2002-2003, yielding aratio of 3.36, or 2.99 if
we subtract the candidates in the Subscribers Only cat-

egory.

When we consider tenure-track positions, the ratios ap-
pear worse. In 2000-2001, only 71 of the 202 hires
whose status was known (35%) were tenure-track and
13 of these (18%) went to individual snot registered with
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the Placement Service, so that only 14% of candidates
(or 19.5% of candidates attending the meeting) obtained
tenure-track positions. Theratio of candidates (exclud-
ing Subscribers Only) to tenure-track positionswasthus
6.12. 1n 2001-2002, 67 of the 162 positions whose sta-
tuswasknown (41%) were tenure-track and 17 of these
(25%) went to individual s not registered with the Place-
ment Service, so that only 12.4% of candidates (or 16.3%
of candidates attending the meeting) obtained tenure-
track positions. Theratio of candidates (excluding Sub-
scribers Only) to tenure-track positions was thus 7.18.
However, the job market for classicistsisstill consider-
ably better than it was in the mid-nineties, and some of
the current difficulties are undoubtedly due to the eco-
nomic downturn and may improve with the national
economy.

In our efforts to gather comprehensive and accurate
statistics about placement and hiring, the APA is hin-
dered by the number of job-seekers who do not register
with the Placement Service. In 1998 there were 421
registered candidates (excluding Subscribers Only), but
in 1999 thisnumber dropped to 349 and hasremainedin
the 350s ever since. The drop was apparently not due
to alarge reduction in the number of job-seekers, since
S0 many advertised positionsare going to non-registrants.
The Placement Committee strongly urges job-
seekers to enroll with the Placement Service and
encourages Graduate Programs to remind their
students of the benefits and protections provided
by the Service. The more complete and precise our
statistics, the more hel pful they will beto Graduate Pro-
grams and to individuals as they plan for the future.

Employment Status of Candidates. Of the 404 candi-
datesin 2001-2002, 102 (25%) were graduate students,
and a further 13% did not indicate academic employ-
ment (3% were employed outside academia, 3% were
unemployed, and 7% did not respond to the question).
The remaining 62% all had some form of academic
employment: 128 (32%) in full-timetemporary positions,
53 (13%) in part-time positions, 38 (9%) infull-timeten-
ure-track positions, 22 (5%) intenured positions, 7 (2%)
infull-time pre-collegeteaching, and 1 (0.2%) in admin-
istration. Thusnearly half of the 404 candidates (45%)
were struggling intemporary college teaching positions.
Unsurprisingly, these groups also tended to apply for the
most positions: 58% of thosein full-timetemporary po-
sitionsapplied for over 10 jobsand 45% of thosein part-
time positions did so. The only other group with high

rates of job applications was graduate students, 48% of
whom applied for more than 10 jobs.

Graduate studentsfaired best in their quest for employ-
ment, with 49% gaining new positions (21% tenure-
track), followed by those with full-time temporary posi-
tionsat 46% new positions (18% tenure-track). Of part-
time faculty, 30% obtained new positions (18% tenure-
track), and 28% of faculty with full-time tenure-track
positions obtained new positions (22% tenured/tenure-
track); only 25% of those who indicated they were un-
employed obtained new positions, none tenure-track.

On the Professional Matters Division survey of candi-
dates, 65 respondents (47%) indicated that they did not
obtain new academic positionsfor 2002-2003. Of these,
38 reported that they would be continuing in academic
positions they had held in the previous year, and 27 ei-
ther did not respond to the question (17), reported other
typesof positions (9), or indicated that they were unem-
ployed (1).

Year of Doctorate and Doctoral Institution. A high
proportion of candidates attending the Annual Meeting
had received their PhDs within the last two years — 80
(26%) in 2002 and 49 (13%) in 2001. The years from
2000t0 1996 had 3-4% representation, with afairly sharp
drop off after that. Neither interview rates nor positions
obtained favored any particular years. Larger institu-
tionstypically dominated thelists of interview and hiring
rates for their students (see tables on the web for de-
tailed information).

Association Membership and Placement Service Use.
APA members had a clear advantage both in average
number of interviews (3.4) andin hiring rates (40% with
new positions, 18% tenured/tenure-track). Members of
both associations had a 2.7 average number of inter-
views and a 29% hiring rate (13% tenure-track). In
contrast, AIA members had a 1.5 average number of
interviews and a 28% hiring rate (7% tenure track), re-
flecting thelower number of positions advertised for the
art/archaeol ogy field.

If we analyze hiring data according to the number of
times candidates had used the Placement Service, we
find that the best results were obtained by those who
had registered with the Service several times (42% of
those who had registered three times got new positions,
25% tenure-track), while first-time registrants or those

(continued on the next page)
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who had registered four or more times fared |east well.

Barbara F. McManus
for the Joint Committee on Placement
APA Division of Professional Matters

CSWMG 2001-2002 PLACEMENT REPORT

In accordance with APA policy, the supporting tables
and figures for this report will not be published in the
Newsletter but will belinked to thefull text of thisreport
asposted in the Professional Matters section of the APA
website (www.apaclassics.org). A printable version of
thereport and tables can be downloaded from thewebsite
or can be obtained by contacting the APA Officeat 215-
898-4975.

The APA mandates the Committee on the Status of
Women and Minority Groups (CSWMG) to serve asan
advocatefor theinclusion of women and minority groups
in all aspects of the profession of classics. The Com-
mittee does so in part by conducting an annual survey to
monitor the experiences of women and members of mi-
nority groups in the placement process. Recently, and
largely through the efforts of Barbara McManus, the
Committee has begun to coordinateits study of the hir-
ing process with the data collection done by the APA
Placement Service and the analysis of it performed by
the Joint Placement Committee. Three sources of in-
formation are now drawn upon to analyze placement
practices and hiring trends: aform filled out by candi-
dates when they first enroll in the Placement Service, a
“Professional Matters Division Survey” asking candi-
dates about the resulting interview and hiring experi-
ences sent out to them the following fall, and statistical
placement information provided by the APA office.

Unfortunately, this year the survey responses were not
able to be correlated with the other statistics, because
the surveyswere mailed without the codes allowing the
anonymous matching of responseswith other Placement
Service data. Therefore, for example, thisyear itisim-
possible to tell which positions reported on the survey
are also included in the Placement Service data. For
this report, the more complete Placement Service data
will be used whenever possible, but supplemented with
information availableonly inthe survey.

The Committee would like to thank BarbaraMcManus
and the APA officefor their continuing effortsto gather

and organize data about this critical aspect of our pro-
fession. We also thank all the candidates who com-
pleted the survey. The results of this report should be
compared with those of previous years, as well as the
reports of the APA Placement Committee. The 2000-
2001 reports of both committees are available on the
APA website.

I. Demographic Information

Overal, the basic demographic patterns (gender, citi-
zenship, domestic status, age and ethnicity) of thosereg-
istering with the Placement Service, attending the An-
nual Mesting, and responding to the survey in 2001-2002
are extremely similar to those obtained in 2000-2001,
both in terms of numbers and percentages.

Placement Service Data

The Placement Service datais the best source of infor-
mation about the representation of women and mem-
bers of other minority groups in the field of candidates
applyingfor jobsinagivenyear. Inasense, it letsus put
afinger on the pulse of the demographics of the field.
Excluding Subscribers Only, 359 candidates registered
with the Placement Servicein 2001-2002.

Of these, in terms of gender, 57% (204) were male,
43% (155) were femae. The ratio of male to female
candidates was comparable among those candidateswho
attended the Annual Meeting (175 men or 58%, 127
women or 42%, 302 candidates attending the meseting in
total). Indeed, the percentage of female candidates reg-
istered with the Placement Service has been relatively
unchanged since 1986. Thisissomewhat disappointing,
since data from the National Academy of Sciences Na-
tional Research Council show the percentage of doc-
toral degrees in the Humanities as a whole earned by
women rose steadily from 44% in 1986 to a near parity
of 49% as early as 1999.

In terms of citizenship and residency status, of the
302 candidates attending the convention, 224 were U.S.
citizens (74%), 22 were U.S. residents (7.3%), 14 Ca-
nadian citizens (4.6%), 9 with “other” resident status
and aU.S. degree (3%), 19 with “other” resident status
and aforeign degree (6.3%), 14 “other” with unknown
degree or who declined to state (4.6%). In terms of
domestic status, 55 of the candidates attending the
meeting (18% of all candidates at the meeting) were
single women, 56 (18.5%) were married women, 10
(3.3%) werewomen in along-term relationship, while 6
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women (2%) did not specify. Among men at the meet-
ing, 73 (24.2%) were single, 80 (26.5%) were married,
12 (4%) were in along-term relationship, and 10 (3%)
did not specify. Concerning age, of the candidates at
the meeting, 51 (17%) were under the age of 30, 182
(60%) were between the ages of 30-39, 38 (13%) were
between age 40-49, 13 (4%) between 50-59, and 18
(6%) declined to specify.

In terms of race and ethnicity, of those attending the
meeting, 1 (0.3%) self-identified as Native American or
Alaskan Native, 1 (0.3%) identified as Black, 3 (1%)
identified asHispanic, 8 (2.6%) asAsan/Pecific Idander,
273 (90.4%) asWhite, and 16 (5.3%) gave no response.
These numbersare particularly disappointing. By com-
parison, the National Academy of Sciencesreported that
of doctoral degreeearnersin 1998-99 in the Humanities
as awhole, 0.6% identified as American Indian, 4.8%
as Asian, 4.2% as Black, 4.7% as Hispanic, and only
85.8% as White.

Questions arise as to why women and members of ra-
cial and ethnic minority groups continue to be
underrepresented in our discipline. A study conducted
by the U.S. Department of Education on degrees earned
in 1999-2000 at the bachelor’s, master’s and doctoral
levelsissuggestive. That year, inthefield of “ Classical
and ancient Near East languages and literatures, includ-
ing Classics, Greek and Latin,” women earned 52% of
the undergraduate degrees, 48% of the master’s de-
grees, but only 43% of the doctoral degrees. Do these
datapredict arisein the representation of womeninthe
higher degrees in the coming years, or do they suggest
that we should be monitoring doctoral programs more
closely for the experience of female students? Unfor-
tunately, the datain that study were not broken down by
race or ethnicity.

Professional Matters Division Survey

The Professional Matters Division Survey (hereafter
“survey”) was sent out to al registered candidates ex-
cept Subscribers Only; 139 werereturned, or 39%. This
is very close to the 40% response rate in 2000-2001,
and the committee is glad to see the upturn in the re-
sponse rate from previous years, although we would of
courseliketo seeitimprovefurther. Of the 139 respon-
dents, 117 (84%) attended theAnnua Meeting, 59 women
and 54 men. Return of the survey is thus still strongly
predicated on a candidate’s attendance at the meeting;
46% of those attending the meeting returned their sur-

veys. Theremaining 22 respondents did not attend for
various reasons, with no strong patterns evident except
candidates deciding not to apply for jobsthat year (8, or
36%).

Of the 2001-2002 respondents, in terms of gender 72
(52%) were female and 63 (45%) were male, which
shows a large increase in the percentage of women vs.
men responding over the last two years (44% women,
56% men in 1999-2000; 46% women, 54% men in 2000
2001). The average age of respondents, 34 for both
men and women, was nearly identical to the respon-
dents over the previous two years. In terms of race
and ethnicity, survey respondents predominantly iden-
tified themselves as white (63 femal e, 55 male, overall
85% of respondents). Of the remaining 21 respondents,
3identified themselves asAsian, 2 as Hispanic, and 16
chose not to specify. Thisyear the CSWMG has been
reviewing the racial and ethnic categories used on the
survey and Placement entry form and has changed the
terminology for future surveysto reflect that of the U.S.
and Canadian census. Concerning domestic status,
31% of survey respondentsidentified as* single/divorced/
widowed” (25women and 17 men), 59% claimed “ mar-
ried” (42 women and 40 men), and 7% claimed a“ per-
manent long-term relationship” (5 female, 5male). Four
respondents did not answer this question (3%). Four
candidates identified themselves as members of a mi-
nority sexual orientation (3%); all but one of these
was male.

Inthefollowing report, readers should keep in mind the
statistical difference between the survey data (with 39%
of the candidates reporting) and other modes of collect-
ing information that were able to account for the entire
popul ation of candidates attending the Annual Meeting
or registered with the Placement Service. Notice, as
well, that the survey respondents do not match thelarger
group of candidates demographically. For example,
married persons and women responded to the survey in
greater percentages (59% and 52%) than their repre-
sentation in the candidate pool (of candidates at the
meeting, 45% and 42% respectively).

[I. Interviewing at the Annual Meeting

In looking for patterns or discrepancies regarding who
isinterviewed and whoisnot interviewed for jobsat the
Annual Meeting, the reader should keep in mind the de-
mographics of the candidates attending the meeting out-

(continued on the next page)
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lined above. Also, note that this analysis of the inter-
views does not always correlate data about the number
of applications submitted by each candidate, athough
that data is available from the APA. The success of
each group (or lack thereof) in obtaining interviews will
be compared with hiring rates in the next section.

Candidates at the meeting (numbering 302) fall into three
groups: those receiving none or one interview (145 or
48%), those receiving between 2 and 7 interviews (136
or 45%), and those receiving morethan 7 interviews (21
or 7%). Interms of gender, recall that women com-
prised 42% of the candidates who attended the Annual
Meeting. In turn, women were 38% of those receiving
oneinterview or less, 48% of those receiving between 2
and 7 interviews, and 29% of those few people receiv-
ing more than 7 interviews. To track their successin
obtaining interviews other ways, female candidates av-
eraged 2.9 interviews (males 3.1), and women werein-
terviewed in 41% of the 909 interviews for which the
gender of the interviewee was recorded.  All of this
data suggests that women candidates were interviewed
in numbers corresponding well to their representation at
the meeting. This contrasts slightly with the results of
the 2000-2001 report, in which women overall were
shown to be slightly advantaged at the stage of obtain-
inginterviews.

Interview rates at the Annual Meeting areinfluenced by
thefield of specialization of each candidate. If welimit
our analysis to the fields with significant numbers of
applicants, candidatesinthefieldsof Latin and Greek
literature had the highest average interviews; the 71
candidates in Latin averaged 4.0 interviews, the 72 in
Greek averaged 3.9. Roman history follows with 2.9
average interviews for each of its 39 candidates, and a
sharp drop after that to Greek history at 1.9 for its 14
candidates, and art/archaeology at 1.7 for its 55 candi-
dates. Twelve or fewer candidates identified the other
sub-fields as their specializations. Since women com-
prised 42% of the candidates attending the Annual Meet-
ing, they were under-represented in the fields of Greek
literature (32%), Greek history (36%) and Roman his-
tory (38%), represented in proportion with their atten-
dancein Latin literature (41%), and over-represented in
art and archaeology (58%). Since women are over-
represented in the field with the smallest number of in-
terviews per candidate, and yet managed to interview
overal in proportion to their attendance at the meeting,
specialization does not seem to have negatively impacted

women in obtaining interviews. Intermsof changesin
the sub-fiel dscompared to the previousyear’sdata, 2001-
2002 shows dramatic improvement in the representa-
tion of women in Roman history (up from 21% in 2000-
2001), but little or no change in the other fields. Inthe
smaller sub-specialties, most notable is the rise in the
representation of women in philosophy, up to 50% in
2001-2002 from 17%in 2000-2001.

Publication rates can also affect interview rates, but they
do not seem to have affected men and women differ-
ently. Female and male candidates received very close
to the same number of interviewswhether they had pub-
lished a book (1.9 for both), not published a book (3.2
vs. 3.4), published no articles (3.3 vs. 3.4), published 1-
2 articles (2.9 vs. 3.0), or published 3-4 articles (3.8 vs.
3.9). Gender disparity did become evident among the
small number of candidates who had published more
than 5 articles; the 14 women who had 5-9 articles had
an average of 1.7 interviews, the 17 men an average of
2.7. The 5 women with over 10 articles averaged 0.8
interviews, the 18 men 1.7. Thisapparent disparity, how-
ever, involvesavery small statistical pool.

In terms of age, candidates below the age of 39 re-
ceived far more interviews than their older colleagues.
Candidates under 30 (17% of those at the meeting) re-
ceived an average of 4.5 interviews each, while those
between 30 and 39 (60% of those at the meeting) re-
ceived an average of 3.1 interviews each. In contrast,
the 13% of candidates between 40 and 49 received only
1.7 interviews on average, and the 4% of candidates
between 50 and 59 received only 0.8. At first wethought
thisdiscrepancy might be aresult of established profes-
sionals applying for very few jobs skewing the datafor
the older age categories. However, this disadvantage
for older candidatesis evident no matter how many jobs
the candidates applied for; even among the candidates
who applied for over 10 positions or over 20 positions,
the average number of interviews obtained by those 40
or older was about half the average obtained by those
between 30 and 39.

In terms of citizenship and residency status, candi-
datesin most categories enjoyed roughly equal success
in obtaining interviews: U.S. Citizens (74% of those
attending the meeting) averaged 3.2 interviews each,
U.S. Residents (7.3% of those attending) averaged 2.8
interviews, Canadian citizens (4.6%) averaged 2.4 in-
terviews, and the 3% of candidatesattending with “ other”
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resident status and a U.S. degree averaged 3.3 inter-
views. The only marked contrast isthe 6.3% of attend-
ing candidates with an “other” resident status and afor-
eign degree, since they averaged only 1.3 interviews
each.

In terms of domestic status, no groups suffered aclear
disadvantagein obtaining interviews, while both women
and men in long-term rel ationships other than marriage
seem to have enjoyed a marked advantage. Single
women averaged 2.9 interviews, married women 2.8,
and those giving no response 2.3, while the ten female
candidates claiming a long-term relationship averaged
4.2 interviews each. Single men averaged 3.0 inter-
views, married men 2.9 and those giving no response
3.2, but the twelve male candidates claiming along-term
relationship averaged 5.3 interviews.

In terms of ethnicity, the very small number of candi-
dates self-identifying asmembersof particular racial and
ethnic minority groups makeit very difficult to draw vi-
ableconclusions. If wecompilethem into one category,
Persons of Color, we obtain a group of 13 which we
might be ableto compareto their 273 White peers. While
thoseidentifying as White (90.4% of those attending the
meeting) averaged 3.0 interviews each, the 13 candi-
dates of Color received an average of 4.8 interviews
each. This suggests an advantage for the candidates of
Color at theinterviewing stage, but theseresultsneed to
be compared with the statistics on hiring presented in
the next section.

To conclude the analysis of the statistical data on how
variousgroupsfaired in obtaining interviews, candidates
older than 39 years old and those with an “ other” resi-
dent status and a foreign doctoral degree suffered ap-
parent disadvantages. In turn, athough very small in
absol ute numbers, members of ethnic and racial minori-
tiesand those candidates claiming along-term relation-
ship other than marriage enjoyed apparent advantages.
Members of other groups were interviewed in propor-
tion to their representation at the meeting.

Professional Matters Division Survey

The survey that some candidates chose to completefol-
lowing their interview experiences at the Annual M est-
ing and the hiring process provides a different kind of
information. For example, the overwhelming majority
of survey respondents reported that they received no
direct or indirect questions of an inappropriate nature

during interviews. The inappropriate topics that were
most often noted by the candidates who did report them
include questions about religion (8 candidates), national -
ity (9), marital status(10), and apartner’swillingnessto
relocate (9). Women tended to have more complaints
about inappropriate questions, and felt more disadvan-
taged than men did by those about marital status and a
partner’s willingness to relocate. The questions about
nationality should betaken serioudly inlight of the disad-
vantage suffered by candidates of “other” resident sta-
tus and with foreign doctoral degrees discussed above.

Candidates were also asked to comment on any guide-
linesthey believed wereviolated during their interviews.
Overall, more complaints seem to have been raised in
2001-2002 than in 2000-2001. Most pertinent to this
report are the three candidates who commented that
they felt age discrimination was a problem in obtaining
interviews (1 female, 2 male). The statistical data out-
lined above confirms their observations. A few candi-
dates commented about interviewers asking about per-
sonal religious practices, but 2 of those 3 people noted
that theinterviewing institutionswerereligiously affili-
ated; under those circumstances, questions about reli-
gionarelegal.

In terms of spaces used for interviews, one candidate
reported aninterview in ahotel bedroom, and three can-
didatesreported being interviewed in thelobby or lounge
of the hotel. A somewhat related issue was raised by
severd candidateswho complained that institutions shar-
ing interview roomswere going overtime, having candi-
dateswait in the hallway, etc. Some requested that the
times alotted for interviews be extended. The mem-
bers of the CSWMG and of the Placement Committee
have begun electronic discussions on how to address
thisissue. We may haverecommendationsfor the Place-
ment Service at the next Annual Meeting. Intermsspe-
cific to the mandate of the CSWMG, bedrooms, |obbies
and loungesaredifficult settingsfor candidatesto present
themselves in a professional manner, and it would be
prudent for the APA to make it as simple and economi-
cal aspossiblefor al institutionsto interview candidates
in appropriate spaces.

Finally, several candidates complained about procedural
issues— not receiving acknowledgement of applications,
not hearing that they had interviews until very late, not
receiving word that institutions had compl eted their hir-
ing process, etc. At the 2003 meeting of the CSWMG, a

(continued on the next page)
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suggestion was made that institutions registering with
the Placement Service receive a quick “check-list of
do'sand don’ts” for the hiring process. Such guidance
may address many of these complaints.

I11. Hiring

The most detailed data provide information about 111
positions taken for 2002-2003 by Placement Service
candidates who attended the Annual Meeting; we also
have information about 9 additional positions obtained
by candidates who did not attend the meeting. While
this information helps us evaluate the success in being
hired (or lack thereof) for most groups monitored by the
CSWMG, the APA received more limited data about a
total of 167 positions. Of these positions, 47 (28%) went
to candidates not registered with the Placement Ser-
vice, so we have information only about the type and
rank of the position and the gender of thehired. Eighty-
six of these 167 positions (51%) were temporary (ad-
junct or non-tenure-track), while 76 (46%) were per-
manent (5 were of unknown status). In regard to the
gender ratio of these 167 jobs, females obtained 38%
of temporary positions and 46% of permanent positions,
these numbers are very close to the percentages re-
ported for the 111 positions we are able to evaluate in
greater detail. Itisimportant to keep thislarger groupin
mind when reading all the subsequent analysis, whichis
confined to discussion of candidates registered with the
Placement Service who attended the Annual Meeting.

These 111 jobs were of the following types: 1 adjunct
(1%0), 60 (54%) non-tenure-track, 46 (41%) tenure-track,
1 tenured, and 3 of unknown status. Of these, women
received a total of 47 (42%), while men received 64
(58%), aratio equivalent to the overall proportion of fe-
male to male candidates in attendance at the meeting
(42% to 58%). Of the 47 jobs received by women, 21
were non-tenure-track, 22 were tenure-track, 1 adjunct,
and 3 of unknown status. In contrast, of the 64 jobs
received by men, 39 were non-tenure-track, 24 were
tenure-track, and 1 tenured. Thus, women received 35%
of the non-tenure-track positions and 48% of the ten-
ure-track positions—adramatic reverse of theratio seen
in 2000-2001, when women received 52% of temporary
positionsand 37% of permanent positions. Tracking hir-
ing by gender in another way, 37% of the female candi-
dates at the meeting obtained positions, as well as 37%
of the male candidates, but 17% of the female candi-
dates received tenure/tenure-track positions, whileonly

14% of the male candidates did. WWomen therefore en-
joyed an advantagein 2001-2002 in tenure-track hiring.

Since we tracked the interviewing of women and men
by sub-fields above, we should make note of the effect
of thesefactorson hiring aswell. Inthe 5 fieldswiththe
largest number of candidates, thefollowing percentages
of candidatesin thosefieldsreceived ajob: 43% of those
in Greek literature (17% tenure-track), 51%in Latinlit-
erature (27% tenure-track), 21% in Greek history (0%
tenure-track), 26% in Roman history (13% tenure/ten-
ure-track), and 27% in art/archaeology (7% tenure
track). Aswas noted in the 2000-2001 report, the field
with the highest percentage of women candidates, art/
archaeology with a candidate pool of 58% women, had
the smallest number of permanent positions open in
2001-2002.

Hiring trends can a so be analyzed according to publica-
tion rates. Of the candidates at the meeting who had
published a book, 27% were hired (12% into tenure/
tenure-track positions), while 40% of those who had not
published abook were hired (17% tenure/tenure-track).
Article publication showsroughly the same pattern: 38%
of those who had published between 0 and 2 articles
obtained jobs (17% tenure/tenure-track), 43% of those
with 3-4 articles (24% tenure/tenure-track), and 32% of
thosewith 5-9 articles (13% tenure/tenure-track). Over-
al, 64% of the jobs went to candidates who had pub-
lished 2 articles or less, a trend that was noted in the
2000-2001 report aswell. Some difference is seen be-
tween the gendersin these hiring rates. Of women who
had published books, 28% were hired (10% tenure/ten-
ure-track), for men, 26% (13% tenure/tenure-track).
However, 44% of thewomen with no articleswere hired
(16% into tenure/tenure-track jobs), while only 35% of
the men with no articles were hired (18% tenure/ten-
ure-track). In turn, of women who had published 1-2
articles 34% obtained jobs (20% tenure/tenure-track),
while of those men 41% were hired (but only 11% into
tenure/tenure-track jobs). Certainly, these figures do
not support the argument that women need to publish
more than men in order to be hired. Otherwise, the
results probably reflect the fact that there were fewer
jobs for candidates further along in their careers, i.e.,
who have aready published a book or severa articles.
Our statistics also indicate that candidates with higher
publication rates tended to apply for fewer positions.
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In terms of domestic status with regard to these 111
positions, the same percentage of most groupsreceived
positions, that is, 38% of the single women candidates
were hired, 38% of the single men, and 35% of the mar-
ried men. In contrast, only 32% of married women ob-
tained jobs, a discrepancy noted in 2000-2001 as well.
However, intermsof obtaining tenure/tenure-track jobs,
married women did better than their peers; 18% of mar-
ried women received permanent jobs, 16% of single
women, 15% of single men, and only 14% of married
men. The number of positions applied for by each of
these groups may help to explain thelower over-all hir-
ing rate of married women, since they tended to apply
for fewer jobs than their peers (66% of the married
women applied for fewer than 10 jobs — 39% for five
jobs or less — while only 44% of the single women
applied for fewer than 10 jobs, 30% of the women in
long-term relationships, 36% of the single men, 50% of
the married men, and 33% of themeninlong-termrela-
tionships). In contrast with a statement made in the
2000-2001 Report of the Committee on Placement, these
statistics do seem to indicate that married people, and
especially married women, aremore geographically lim-
ited than othersand hence apply for fewer positions; the
same pattern was apparent in 2000-2001, when 58% of
married women and 48% of married men applied for 10
or fewer positions. Thus, married women may have
been more selective about the jobs they applied for and
accepted, giving them a lower overal hiring rate, but
they do not seem to have been discriminated against in
being hired for tenure/tenure-track jobs. Finaly, in keep-
ing with their unusually high number of interviews, both
men and women claiming along-term relationship other
than marriagefaired unusually well in being hired; 50%
of these women received jobs (20% permanent jobs),
42% of the men (30% permanent jobs).

In terms of age, the patterns seen in obtaining inter-
viewsheld outin hiring, that is, candidates older than 39
suffered a clear disadvantage. Of those candidates at
themeeting under 30 yearsold, 51% received jobs (31%
tenure/tenure-track), while of those between 30 and 39,
40% obtained jobs (15% tenure/tenure-track). In con-
trast, of those between 40 and 49 years of age, only
13% obtained jobs (3% tenure/tenure-track), and of those
between 50 and 59, 15% obtained jobs (8% tenure/ten-
ure-track). Thistrend hasbeen notedin earlier yearsas
well and presents a discernible problem.

In terms of citizenship and residency status, most
groupswerehiredin roughly equal proportions. Of those
candidates who attended the meeting and are U.S. citi-
zens, 38% obtained jobs (16% tenure/tenure-track); of
the U.S. residents, 41% obtained jobs (23% tenure/ten-
ure-track); of those with an “other” resident status and
a U.S. degree, 44% obtained jobs (22% tenure/tenure-
track). Theonly discrepanciesappeared in the hiring of
Canadian citizens, of whom 36% received jobs, but only
avery small 7% obtained tenure/tenure-track jobs; how-
ever, thisinvolved avery small pool of 14 candidates.
Candidates with an “other” residency status and a for-
eign degree also faired quite poorly, since only 16% of
them obtained any job at al, and only 11% tenure/ten-
ure-track jobs. This reflects the pattern seen above,
wherein non-resident candidates with foreign degrees
were a so hot interviewed in proportion with their atten-
dance at the Annual Meeting. This aso repeats a pat-
ternidentified in 2000-2001 and should be noted.

In terms of ethnicity, recall that very few candidates
(13 of those attending the meeting) identified as mem-
bers of a group other than White. Of the candidates at
the meeting, 37% of the candidatesidentifying asWhite
obtained jobs (12% tenure/tenure-track), 25% of those
identifying as Asian/Pecific Islander (20% tenure/ten-
ure-track), the one identifying as Black received a non-
tenure-track job, the one identifying as Native Ameri-
can or Alaskan Native received a non-tenure-track job,
and none of thoseidentifying as Hispanic obtained jobs.
Grouping the candidates of Color together gives us a
potentially more useful sample: of those 13 candidates,
4 or 31% obtained jobs (15% tenure-track). These per-
centages are not overly disparate from the percentages
of their White peers hired (37% hired, 12% into perma-
nent jobs), but they reveal that the advantage enjoyed
by candidates of Color in obtaining interviews did not
carry over into the hiring process.

Professional Matters Division Survey

Although the survey gives us access to many fewer
positionstaken for 2002-2003, it contains some kinds of
information not available about the larger pool of posi-
tions discussed above. The 139 respondentsto the sur-
vey reported obtaining 74 new academic positions (35
women and 38 men); 20 of these (9 women and 11 men)
indicated that they had received more than one job of-
fer, with an average of 2.6 offers. Interestingly, 55% of
the positions reported on the survey were taken by can-

didateswho were not interviewed for the position at the
(continued on the next page)
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Annual Meeting. Overall, 54% of these jobs were non-
tenure-track and 39% tenure-track, which correlates
very closely with thetypesof positionsfoundinthelarg-
est pool of 167 positions and the pool of 111 positions
analyzed above. Alsoroughly inkeeping with the statis-
tics presented above, women obtained 40% of the ad-
junct and non-tenure-track positions reported in the sur-
vey, but 57% of the tenure-track jobs.

Saary isatypeof information not availablefor thelarger
gatigtical pools. The salary accompanying positionstaken
by survey respondents can be broken down by gender.
Female candidates were 52% of those responding to
the survey and were represented in the following pro-
portions in the salary categories. 42% of the 12 hired
for asalary $29,999 or below, 67% of the 12 hired for a
salary between $30,000-39,000, 38% of the 16 hired for
asaary between $40,000-44,999, 58% of the 19 hired
for asalary between $45,000-49,999, 43% of the 7 hired
for asalary between $50,000-54,999, and 67% of the 3
hired for asalary between $55,000-59,999. Women are
therefore represented in numbers above or not far from
their representation in the survey pool (52%) in most of
the higher salary ranges. This correlates well with the
fact that women obtained 57% of the permanent jobs
reported in the survey, which iswell above their repre-
sentation in the survey pool.

We can compare data obtai ned about the institutions by
which men and women were hired. Of the jobsin de-
partments which did not offer amajor in classics, only
33% were taken by women; of those offering aB.A. as
the highest degree, 43% of the jobs were taken by
women; in departments offering up to an M.A., 60% of
the jobs were taken by women, and in departments of -
fering adoctoral degree, 54% of the jobs were taken by
women.

Overall, these data show a dramatic reverse from pre-
viousyearsin the hiring of women into permanent jobs,
into institutions offering advanced degrees, and into the
higher salary ranges.

V. Conclusions

All of the data gathered by the Placement Service and
Professional Matters Division survey have their limita-
tions, but we hopethey have been pulled together inthis
report in such away as to draw out relevant and sug-
gestive trends.

For example, women candidates had a banner year in
2001-2002. In dramatic contrast to previous years,
women were hired into permanent positionsin apropor-
tion (46% of the 167 positions; 48% of the 111 positions)
greater than their representation at the meeting (42%)
and their representation among candidates registered
with the Placement Service (43%), excluding Subscrib-
ers Only. More women than men were also hired by
ingtitutions with graduate programs, and women were
over-represented in the higher salary ranges reported
on the survey. We shall await next year’s report with
great anticipation to see if these gains are a fluke or if
women continue to make headway in these areas. The
CSWMG'sannual reports on Classics departmentswill
also need to be monitored to see that women maintain
these permanent positions and begin to bring gender parity
to the faculty of all institutions. The only statistic of
potential concerninvolving womenisthe apparently stag-
nant number of women finishing graduate school in Clas-
sics and coming onto the job market. When we con-
sider that other fields in the Humanities have begun to
reach parity and that undergraduate programs are now
producing similar numbers of male and female gradu-
ates in Classics, we need to give due diligence to the
experience of women in graduate school.

The discipline continues to suffer from a severe under-
representation of men and women of Color. Thesample
is far too small to draw reliable conclusions about ad-
vantage or disadvantagein obtaining interviewsor jobs.
Attention needs to be given to the recruitment of stu-
dents of Color into both undergraduate and graduate
programs and to the treatment of students of Color in
these programs.

Agediscrimination appearsto beadistinct problem. The
51 candidates who are 40 years of age or older (of the
302 candidates at the meeting) suffered clear disadvan-
tages in both obtaining interviews and getting hired.
Candidates observed this phenomenon anecdotally in
survey responses, aswell. Thisis adiscrepancy noted
in reports of previous years and deserves serious con-
Sderation.

A final problem to which attention should be drawn in-
volves citizenship and residency status. The 19 candi-
dates claiming a residency “other” than U.S. or Cana-
dian and who had doctoral degreesfrom foreigninstitu-
tionsal so suffered disadvantagesin obtaining interviews
andjobs. Thisalsorepeatsfindingsfrom previousyears.
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In closing, although there have been advances in many
areas, the CSWMG believes that issues of parity for
women and members of other minority groups continue
to challenge the discipline and call for continued dili-
gencein studying interview and hiring trends. Wewould
welcome comments and suggestions from APA mem-
bers regarding any aspect of placement, or other prac-
tices of the APA. Such comments should be sent to the
present Chair of the CSWMG, Professor Ann Olga
Koloski-Ostrow, Classical Studies, M.S. 016, Brandeis
University, 415 So. Street, Waltham, MA 02454-9110,
or aoko@brandeis.edu.

Respectfully submitted by
Beth Severy-Hoven and Kirk Ormand
Members, CSWMG

SURVEY ON ELECTRONIC PUBLISHING

President Jim O’ Donnell and Vice President, Profes-
sional Matters, BarbaraMcManus, draw your attention
to a forum on Electronic Publishing and the Classics
Profession, to take place at the 2004 Annual Meeting.
This session will take place on Saturday evening, Janu-
ary 3, at the Hilton San Francisco and is sponsored by
the APA Division of Professional Matters. The Divi-
sion has posted a brief online survey to gather informa-
tion about the current role played by el ectronic publish-
ing in the tenure and promotion processes for classi-
cists. They invite all classics faculty at the ranks of
instructor through full professor to take this survey, lo-
cated at <http://www.stoa.org/apa/>. We hopethat many
memberswill take thetimeto complete this survey; the
resulting information will be very useful to the session
panelists.

RePoRT oF THE APA REPRESENTATIVE TO THE ACL

Highlights of the ACL institute in June, 2003, were the
call for recruitment of Latin teachersfor grades 10-12,
news of the growth of Latin and Classics-based pro-
grams for elementary and middle school students, and
reiteration of the value of cooperation with organiza-
tions of modern language teachers. An atmosphere of
liveliness, friendliness, and cooperation pervaded, asit
has at the 25 meetings that | have attended.

At the start of the institute Michael Gagarin (APA Past
President), observing that last year’'s effort to recruit

teacherswasajoint APA and ACL project, said that the
APA’snational planfor Classicsincluded itshel ping with
coordination, communication, publicity, and fund raising.
Martha Abbott (a Latin teacher and President of the
American Council onthe Teaching of Foreign Languages,
an organization of about 7,500 members) stressed the
need for al Classicists to work with their modern lan-
guage colleagues, heed the importance of the National
Board for Professional Teaching Standards
(www.nbpts.org), and be ready to meet the certification
requirements for teachers mandated by the No Child
Left Behind Act of the U.S. Congress (for information
on teacher standards see www.actfl.org). The Presi-
dent of Euroclassica, Hans Gluecklich, reported that its
50,000 teacher membership represents most nations of
the area. At their recent meeting in Vienna they em-
phasized the value of Europe and North America ex-
changing ideas about professional matters. Kenneth
Kitchell (ACL President), indicating how many teach-
ers of Latin will soon retire, emphasized the need to
recruit from the ranks and announced a second annual
campaign for this purpose (www.promotelatin.org). He
spoke also about getting enough Latin teachers to meet
therequirements of the National Board for Professional
Teaching Standards. Participating in the session from
the floor were, among others, Elaine Fantham (APA
President-Elect) and Adam Blistein (APA Executive
Director).

In addition to topics mentioned, many other aspects of
teaching Latin, Greek, and Classics were treated in the
talks, panels, and fora of the program planned by ACL
VicePresident, Sherwin Little. Among them, wereoral
Latin, waysto use different textbooks, the International
Baccalaureatein Latin, comparison of Greek and Mayan
myths, minority students, computer skillsand programs,
and pre-school Latin. Attention was directed to prob-
lems of new Latin teachers, Advanced Placement Ex-
ams, non-AP authors (Phaedrus and Lucretius), and K-
12 Greek issues. Sessions were devoted to transitional
Latin readers, derivativestaught in mathematics classes,
the abundance of materials for K-8 Classics subjects,
songsin Latin, Gregorian Chants, and issues of assess-
ment. Other speakerstook up creating aplacefor Latin
and Roman lifein grade three, the relationship of read-
ing Latin and translating it, influencing state legislation
with one voice for all languages, teaching quin, and,
finally, the need for college coursesin myth, culture, de-
rivatives, etc., tailored for different levels of K-9 teach-
ers, many of whom will not teach Latin as alanguage.
(continued on the next page)
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In the Exhibit Hall a letter writing campaign to reach
elected representatives in Washington was directed by
Nancy McKee, Chair of the National Committee for
Latin and Greek, and CynthiaWierzbicki, policy analyst
for the Joint National Committeefor Languages. Inthis
hall two dozen publishers exhibited their material s dur-
ing the three days, including the APA and the ACL.
These two organizations, three publishers, and the Buf-
falo Classics Department with the Classical Association
of Western New York sponsored receptions.

The Medusa mythology exam, as announced by Matt
Webb, Chair, was taken by c. 7,000 students from the
U.S., Canada, Europe, and Australia. Thetop 15% won
medals and the next 35% won certificates. The top
seven essays merited prizes of $100 to $750. The Na-
tional Latin Exams were taken by 125,500 students, as
announced by Jane Hall. The outgoing NLE Scholar-
ship Chair after 13 years, DorisKays, announced $1,000
scholarships for 21 students entering colleges all over
the country and continuing Latin. Still receiving this
stipend are previous honorees who continue the study
of Classics. More of them are becoming majors. Next
year thefirst $2,000 NL E scholarshipwill goto agradu-
ate student in Classics.

At the Council Meeting it was al so announced that after
25 yearsof distinguished service Richard L aFleur isstep-
ping down as editor of Classical Outlook. He an-
nounced that his successor will be Mary English of
Montclair State University whose nomination was ap-
proved by the Council. It was also announced that after
14 years of stellar service Carl Strange of Masuk High
School (Conn.) is stepping down as editor of the ACL
Newsletter. He is being succeeded by Paul Properzio
of Boston Latin Academy whose nomination was ap-
proved by the Council.

In early August the National Junior Classical League
met for its 50th year in San Antonio at Trinity University,
siteof itsfirst meeting. Penny Cipolone, Chair, reported
that 1570 students attended, coming from 35 stateswith
177 teachers and 81 chaperones. During the first days
of March the ACL with the APA will again sponsor
National Latin Teacher Recruitment Week. Next year
more elementary school students will be using one of
over half adozen L atin-based programs. Middle school
students will be using one of the Latin programs avail-
ablefor their level. Perhaps moreteachersof all grades
will join amodern language organization, or at least keep

informed of state-wide activity by all languages. There
was at the Buffalo meeting a sense of urgency as well
as an upbeat spirit and sense of commitment.

Conrad Barrett
APA Representative to ACL

ANNUAL MeeTING UPDATE

The 135th Annual Meeting of the APA in conjunction
with the 105th Annual Meeting of the Archaeological
Institute of America will take place at the Hilton San
Francisco Hotel from Friday-Monday, January 2-5, 2004.
APA membersin good standing will receive the printed
Program in early December. In the interim, program
information as well as (as of late October) over 200
abstracts of papers to be presented are available at the
APA web site www.apaclassics.org. Registration
forms, instructionsfor obtaining hotel reservations, and
information on tours and child care appeared inthe Au-
gust 2003 issue of this Newdletter. The Newsletter also
contained information on travel discounts and specia
events. Members may obtain additional copies of the
issue from the APA Office or from the web site. The
annual meeting section of the web site also provides
links to online meeting registration, hotel reservations,
child care registration, and discounted airfares and air-
port shuttlerates. Asyou make your plansto attend the
annual meeting, please notethefollowing:

Hotel Accommodations. The AIA/APA Headquar-
tershotel for theAnnua Meeting isthe Hilton San Fran-
cisco. Specia discounts are available to persons at-
tending the conference from December 28, 2003 through
January 9, 2004. The deadlinefor hotel reservationsis
December 3, 2003. You must referencethe Group Code
(AIP) — Archaeological Institute of American (AIA)/
American Philologica Association (APA) Joint Annual
Meeting to receive these discounts.

The APA has posted a reservation form on its website
(www.apaclassics.org) for the Hilton San Francisco,
which can be printed and faxed to make a reservation.
In addition, reservations can be made:

Via telephone: 1-800-HILTONS (1-800-445-8667) or

1-415-771-1400
Via fax: 1-909-791-8501
Online: http://www.sanfrancisco.hilton.com
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IMPORTANT NOTE: Registrants are requested to
book lodging in the headquarters hotel, which provides
APA and Al A with complimentary meeting space and a
special room rate based on aminimum number of regis-
tered guests. The societieswill incur significant penal-
tiesif contracted rooms are not booked there.

Child Care. Child carewill be offered by KiddieCorp,
alicensed, full-service provider employing screened, ex-
perienced, CPR- and/or First Aid-trained and certified
staff. Childrenwill participatein acustomized schedule
of creative, educational, age-appropriate activities. The
Center will operate from 8:00 am. to 6:30 p.m. on Janu-
ary 3 and January 4 and 8:00 am. to 4:30 p.m. on Janu-
ary 5 at the Hilton San Francisco. A child careregistra-
tion form appeared in the August Newsletter, and regis-
tration is also possible online at https://
www.kiddiecorp.com/apakids.htm.

Opening Night Reception. In 2004 the AlA is 125
yearsold, and theAPA, 135. Pleasejoinusin aspecial
opening night reception on January 2 for our joint anni-
versary celebration. We have been meeting together
for over 90 yearsand inviteyou tojoin usonceagain for
food, drink, and funin the Hilton San Francisco. Tickets,
which can be purchased on the advance registration
form, include general admission, hot hors d oeuvres,
complimentary soft drinks, and ajoint anniversary sou-
venir.

Breakfast for First-Time Registrants. A compli-
mentary continental breakfast will be offered to APA
membersattending their first annual meeting. Thisevent
will provide an opportunity to meet APA |eaders and
learn first-hand about the intellectual and social oppor-
tunitiesavailable at the annual mesting. It will take place
from 7:30-8:30am.

Presidential Panel. Members of the APA are well
acquainted with thinking about long stretches of time
and the preservation of memory, but welook back more
readily than welook forward. Thispanel will introduce
aprovocateur of long standing to suggest waysinwhich
we can think about continuing to do our business for a
long timeto come. Three APA memberswill then offer
their own provocations in making concrete our ideas
about some of our futures. Discussion will ensue.

From Troy to Vietham: Special Screening of Achil-
lesin Vietnam. The Program Committee has accepted
aproposal fromWilliam Mullen, Bard College, to present

a screening of Achilles in Vietnam, based on the book
by Dr. Jonathan Shay. Independent filmmaker Charles
Berkowitz and Jonathan Shay, a psychiatrist, will pro-
vide introductory remarks, and after the hour-long
abridged screening of thefilm, Prof. Mullen will moder-
ate a question-and-answer period and discussion with
the audience. Thisis atimely session on ancient and
modern attitudes towards war, violence, and military
service.

APA Professional Matters Committee Panel. This
Professional Mattersforum will present an overview of
the most significant aspects of electronic publication for
classicists. University presses and scholarly journals
arefacing severe economic pressuresto curtail publica-
tions in the humanities at the same time as publication
requirements for tenure and promotion spiral upward.
Speakers will explain the potential and challenges of
scholarly electronic publication with aview toward gen-
erating lively discussion with the audience.

Minority Sudent Scholarship Fund-Raising Raffle
and Breakfast. The APA's Committee on Scholar-
shipsfor Minority Studentsis again sponsoring afund-
raising breakfast and raffle on Sunday, January 4 from
7:15a.m. to 8:30 am. intheHilton San Francisco. Tick-
ets to this event cost $35 and include admission to the
breakfast and six chancesto win threeraffle prizes, each
totaling more than $400 in books and gift certificates
donated by avariety of academic publishers. Additional
chances for the raffle (or chances in lieu of attending
the reception) can also be purchased on the registration
format acost of $10for 1 or $25for 3. You do not need
to be present at the reception to win the raffle.

APA Presidential Reception. The Board of Direc-
torscordialy invitesall APA membersattending the 135th
Annual Meeting to areception honoring President James
J. O'Donnell on Sunday, January 4, immediately after
the Plenary Session and Presidential Address. Tickets
for the APA Presidential Reception will be included in
the registration materials of all APA members.

A Reading of Scenesfrom The Golden Age, by Tho-
mas Heywood. On Sunday evening, January 4, the
Committee on Ancient and Modern Performanceisplan-
ning to present APA members reading scenes from this
play, first produced in 1611. Itisthefirst of afive-play
cycle that Heywood wrote to dramatize key episodesin
Greek mythology. Both fun and funny, thisplay isaunique
endeavor in the Jacobean or any period.

(continued on the next page)
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Special Note on the Placement Service. The Place-
ment Service is overseen by a joint APA/AIA Place-
ment Committee. ThisCommittee hastraditionally held
an open session at the annual meeting at which candi-
dates and institutional representatives can suggest im-
provements in the Service. In recent years, however,
this session has not been well attended. Thelarge num-
ber of overlapping sessions at the meeting is undoubt-
edly responsible, at least in part, for this trend, but the
Committee also believes that some participants in the
Service may bereluctant to make important suggestions
in apublic forum. At the upcoming annual meeting in
San Francisco, therefore, the Placement Committee will
not hold an open meeting but will instead provide asug-
gestion box in the Placement Service Office. The Com-
mittee encourages candidates and institutional represen-
tatives to take advantage of this medium and recom-
mend improvements to the Service. In addition, Place-
ment Service Staff will take messages from candidates
or institutional representativeswishing to meet individu-
ally with Committee membersin San Francisco to dis-
cuss specific concerns. Finaly, as usual, in Summer
2004 the APA Committee on the Status of Women and
Minority Groupswill send a questionnaireto all candi-
dateswhich they may use to comment on the placement
process.

RePoRT oF THE 2003 APA MINORITY SCHOLAR

| didn’t have go far to make use of the APA’s generous
scholarship. Chicago hasbeen my homefor threeyears
now. | likeitfor al thereasonsKipling hated it when he
caledit“Americasfirst real city,” full of “blind hurry”
and “grotesgue ferocity.” So after the cordia farewells
that come at the end of every term, | found myself sit-
ting alone on what was now alush, languid, and empty
campus, waiting for Latin classto begin.

Retrospectively, it would be hard to conjure up a better
place to spend a summer studying the language. Some
wouldtell me, “To Romeyou must go!”, but | think I’ ve
learned better. Come to the cloistered walkways of a
certain Midwestern university during the too short sum-
mer and you are likely to find small groups gathered,
murmuring in ancient tongues to each other. | expected
my course in intermediate Latin to be much like any
other Classicscourse| had taken, but for me and ahappy
few (there were never more than eight people in the
class), those six weeks provided us nothing lessthan an

encounter with aliving and breathing language which
existed first in the books we read and on the lips of our
teachers, but eventually on ours aswell.

For the first three weeks, David Wray and Neil Coffee
taught us, and then Michael Allen took over for Prof.
Wray for the last three. Half of the class was spent
reading textsand half reviewing grammar. David Wray
introduced usto Sallust’sCatilineinal of histragic great-
ness. Michael Allen gave us a peek into the mind of a
sensitive and funny Carolingian monk named Servus
Lupus. Neil Coffee, now an assistant professor at
SUNY Buffalo, truly made the language aliving one. |
can still remember being forced to say thingslike, “Mag-
ister, opus est mihi abire ad latrinam!” with the uncer-
tain voice of a beginning student. What was most im-
portant about the class was the extent to which it con-
sumed our days. After the morning and afternoon ses-
sions and the homework, the day seemingly was gone,
and with what time one had |eft sleep was of first prior-
ity. What this created, however, was an atmosphere in
which Latin became the primary language of conversa-
tion and thought.

In such a context, it would have been difficult not to
grow fond of the language or my classmates. Never
had | enjoyed a class with such a varied and strange
group of people: aprecocious high school student from
Chicago’s Latin School; a Divinity student with a pas-
sionfor Nicholas of Cusa; another from Art History who
wanted to write on feasts in Burgundian court. Then
there was the one from Thomas Aquinas College who
for thefirst time showed methat it was possible to speak
Latin with a surfer’s accent. And, of course, the pro-
fessor of music who wanted a refresher course. | my-
self wanted to understand better how the Romans dealt
with the inheritance of the Greeks and especially what
poets like Catullus saw and admired in people like
Callimachus.

| am so very glad for having had this opportunity, and |
am most thankful that the APA made it possible. With-
out their support, | doubt | could have been ableto study
Latin during the summer. As| hopeis clear from this
short report, | thoroughly enjoyed and benefitted from
thecourse, and | believe anyoneinterested inimproving
his Latin would be well-advised to do the same.

Albertus Horsting
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CALL FOR APPLICATIONS FOR
2004 APA MINORITY SCHOLARSHIP PROGRAM

The Committee On Minority Scholarshipsof theAmeri-
can Philological Association invites applications from
minority undergraduate students for a scholarship to be
awarded for Summer 2004. The purpose of the scholar-
ship is to further an undergraduate classics mgjor’'s
preparation for graduate work in Classics. Eligible pro-
posals might include (but are not limited to) participation
insummer programsin Italy, Greece, Egypt, etc., or lan-
guage training at institutions in the US or Canada. The
maximum amount of the award will be $3,000.

Candidates will be judged on the basis of (a) their aca-
demic qualifications, especially in Classics (including
demonstrated ability in at |east one classical language),
(b) the quality of their proposal for study with respect to
preparation for a career in Classics, and (c) need. The
application must be supported by amember of the APA.

Thedeadlinefor applicationsis February 16, 2004; they
should be sent to the APA office in Philadelphia, PA.
We will announce the result by March 26, 2004. Appli-
cants should submit (1) aletter of application describing
the applicant’s plans for Summer 2004 and his/her
broader career goals; (2) an undergraduate transcript;
(3) two letters of recommendation by faculty members
or other professionals who have worked with the stu-
dent during the past two years (at least one of these
must be an APA member). NOTE: in “minority” we
include African-American, Hispanic-American, Asian-
American and Native-American students.

For application forms or further information, please go
to the Committee's web page viathe APA list of schol-
arshipsat http://www.apaclassics.org or directly at http:/
/home.att.net/~c.c.major/ms/cmsfront.htm. Specific
questions may be sent to the Committee Co-Chair, Pro-
fessor T. DavinaM cClain, Department of Classical Stud-
ies, Box 113, Loyola University of New Orleans, 6363
St. Charles Ave., New Orleans, LA 70118. E-mail:
mcclain@Iloyno.edu.

Members are encouraged to support this important ac-
tivity through the annual giving campaign and through
events scheduled at each annual meeting. This year's
event, and fundraising breakfast will occur on Sunday,
January 4, 2004, and will include araffle for books and
gift certificates which have been donated by participat-

ing presses (please see the web site for alist). Dona-
tionsin support of the Minority Student Scholarship Pro-
gram should be sent to the Executive Director.

RePorT oF THE 2002-03 PeEARSON FELLOW

Asachild, | visited London with my mother and sister.
Oxford was one of our scheduled day-trips, but at the
appointed hour | was pouting about something and opted
to stay in London alone. My mother and sister came
back with stories about the place: the antiquity of its
colleges, thetreasuresinitsmuseumsand libraries, and
most spectacularly, the superiority of itstea. These sto-
riesimpressed meexceedingly; | vowed that I, too, would
one day see Oxford and taste its tea. And the cryptic
motto—*Dominus Illuminatio Mea’—on my consola-
tory t-shirt suggested an academic avenue by which to
approach the place: Latin. | would goto Oxford, | swore,
but as a Classics student, not atourist.

The next trick was to avoid making myself aliar; the
Pearson Fellowship saved me at the last minute. And
salvation turned out—with the exception of rather dis-
appointing tea—to be far more gloriousthan | had ever
imagined. | reveled in every moment | spent in my col-
lege, dininginits Tudor hall, listening to evensong inits
cathedral, or admiring the Direr printsin itspicture gal-
lery. And that was just Christ Church, one of 39 almost
equally exciting colleges, and the place where Henry
Liddell found time, between deanish duties, to complete
his great lexicon, or asthe verse hasiit:

Two men wrote alexicon: Liddell and Scott.
Scott wrotethelexicon: Liddell did not.

For a classicist Oxford obviously offers an excess of
delights. Thefaculty isso large, diverse and impressive
that | wasin a perpetual panic just trying to get a taste
of what everyone had to offer, attending lectures, pa-
pers and weekend seminars. And | think | worked with
some of the best: Anna Morpurgo Davies, Philomen
Probert, Dirk Obbink and Peter Parsons. With profes-
sors Obbink and Parsons, aided by the Oxyrhynchus
Papyri, | learned the unique fascination and importance
of reading classical textsin the often surprising formin
which the ancients knew them, rather than as they are
handed down by medieval scribes. Thereis simply no
way to get closer to what an ancient reader meant by
“Homer” than to examine the personal lliad of a 2nd
century scholar, complete with marginalia and variant

(continued on the next page)
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readings. I'll never again attempt a close reading of a
classical text without first comparing any papyrus wit-
nesses it may have. Meanwhile professors Davies and
Probert trained mein Comparative Philology, thus show-
ing meaway to approach the rel ationship between Indic
and European culture through their linguistic common-
alities— a project dear to me, growing up as | did be-
tween the U.S. and South India, and acclimating to both
West and East, a reader of both the Odyssey and the
Mahabharata.

| was able to bring Papyrology and the search for the
Ursprachetogether, in asense, in my dissertation, “ New
Evidence for the Epicurean Theory on the Origin of
Language.” The “new evidence” is aHerculaneum pa-
pyruswhich dealswith the origins of metaphor; the need
to edit it gave me the perfect excuse to undertake a
pilgrimage to the Biblioteca Nazionale in Naples and |
presented my results at the graduate student Work in
Progress seminar.

Outstanding teaching and unparallel ed resourcesto one
side, what really makes the Oxford experience match-
less is the college system. This arrangement, which
tosses graduate students of all persuasions together in
the close quarters of the college, guaranteed that most
of my friendswere not classicists—although | did form
bonds with literally dozens of the most brilliant young
Latinistsand Hellenists|’ ve ever encountered—but neu-
rologists, historians, engineers, management consultants,
musi cians, mathematicians, and medievalists. | even met
aguy studying practical approachesto hostiletakeovers.
And, equally important, these students come from all
over theworld. For asimple Texas country boy like me,
thethrill of encountering Swedes, Norwegians, Russians,
Italians, Serbians, |sraglis, Iranians, Lebanese, Pakistanis,
and of course Brits, was tremendous. The Oxonian
méange produces in everyone an attitude of open ca-
maraderie which inspires groups of total strangers to
spend long eveningstogether, locked inintimate conver-
sational embrace. | learned a great deal about Classics
at Oxford, but | learned even more about what goes on
in the other 99% of the academic world.

Now | don’t mean to paint only in the colors of panegy-
ric: my year at Oxford was aso an occasionally painful
exercise in demystification. The best efforts of itstour-
ism office notwithstanding, England isnot quite Camel ot.
| often pined for the more demonstrative geniality of my
Southern home. And after studying at auniversity where

some of the professors makelessmoney than | did when
| worked at a grocery store, I'll never complain about
thestate of funding for higher educationinthe U.S. again
(well...maybe). But minor niggles aside, | can see even
now, with the experience still so close, that Oxford has
fundamentally changed and broadened my outlook, aca-
demic and otherwise. A little distance should make the
vistaeven finer.

Jacob L. Mackey

ReporT oF THE 2002-03TLL FELLow

Planting Sense and Wearing Planets:
From pisciculus to poeticus
at the Thesaurus Linguae Latinae 2002-03

Pisciculus means “little fish” from its earliest use in
Roman comedy until Tertulian, whereit can mean “fol-
lower of Christ,” asit werethe “big fish,” Bapt. 1: nos
pisciculi secundum é+éyi nostrum lesu Christum in
aqua nascimur nec aliter quam in aqua permanendo
salvi sumus. But in Petroniustheword had already been
used in asimileto refer to students of rhetoric as* bitsy
fishes” before the baited hooks of a talented teacher,
3.4: eloguentiae magister ... tamguam piscator eam
imposuerit hamis escam, quam scierit appetituros esse
pisciculos, and according to Suetonius, the emperor
Tiberius used pisciculus in atransferred sense to refer
to his younger swimming mates, Suet. Tib. 44.1: quasi
pueros primae teneritudinis, quos ‘pisciculos’
vocabat, institueret ut natanti sibi inter femina
versarentur. So Tiberius becomes our first sourcein the
history of the Latin language for pisciculus in refer-
ence to people, but in the chronology of our article for
the TLL the Suetonius passage follows Petroniusand is
itself followed by Tertulian.

Chronological quibbles aside, there are few difficulties
with the semantic arrangement of an article on
pisciculus, a word with some thirty-five instances in
the Latin language from Terence to Jordanes the Goth
(fl. 550 CE). It divides neatly into two parts: the first
dealswith theliteral usage, the second with itsusein a
figurative or transferred sense. In the argot of the The-
saurus this is expressed as 1. proprie and 2. in imag-
inevel trandate. For those unacquainted withthe TLL,
this bipartite scheme adheres nicely to the fundamental
structuring principle behind theideal Thesaurusarticle:
the principleof dichotomy. A dichotomic divisionisnever
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afast rule at the TLL, rather a practical guide that can
provide structure to a potentialy chaotic mass of pas-
sages spanning, asin the present case, over 700 yearsin
the language of drama, religion, law, philosophy, medi-
cine, cooking, graffiti, and Getic history. But the vagar-
ies of language are not always amenable to the
lexicographer’sschemes, and ayear in Munichwill teach
that a truly successful Thesaurus article depends less
on aconvenient dichotomy than on an uncompromising
awareness of a word’'s “life history,” or
Lebensgeschichte in the formulation of the Swiss
L atinist and lexicographer and father of the TLL, Eduard
Waolfflin.

Wolfflin’sinterest in late nineteenth-century biological
theory, which posited an inherent dichotomy in nature, is
said to have led him to devel op the first unofficial tenet
of the Thesaurus method still in usetoday: for each main
grouping allow thereto be a corresponding onein oppo-
sition. In actua practice, however, Wolfflin'sexperience
with language taught him that each word has its own
unique history and that the successful lexicographer has
to be a shrewd observer, sensitive to both general ten-
dencies and random irregularities. The generous sup-
port of the APA and the National Endowment for the
Humanities made it possible for meto apply Wolfflin's
techniques to the practice of lexicography as an aca-
demicfellow at the TLL from July 2002 to June 2003. In
addition to pisciculus, | wrote there entries for planto,
planctus, planeta (and its relatives planetes and
planon), plaudo, pluma (and its derivatives plumarius,
plumiger, plumosus etc.), and poeticus. In what fol-
lows| present some problems—in particular with planto
and planeta—fromthistrial-by-fireintroductionto Latin
lexicography, an introduction that was never dull, always
challenging, and an invaluabl e learning experience that
has made me a better scholar.

Because of theimportance of the cultivation of theland
among Rome's earlier writers such as Cato and Varro, |
was surprised not to find the verb planto before the
first century of the common era. It first appearsin Latin
literature in the tenth book of Columella’'sdererustica,
which is not so remarkable except that the tenth is the
last book, iswritten in verse, and after Columellathere
are only rare instances of planto in poetry. The first
real problemsfor the definer of planto occur intheLatin
versions of the Old Testament and the myriad patristic
texts dependent on them. In some pre-Vulgate transla-
tions— collectively referred to asthe Vetus Latina —the

verb is used figuratively in reference to God's care of
the people of Israel, Vet. Lat. exod. 15.17: induc et
planta eos in montem hereditatis tuae “lead them and
plant them on the mountain of your inheritance.” This
looks ahead to similar passages in the Church fathers,
notably Ambrosein psalm. 43.11.4: petens ut induceret
dominus populum suum in illa praecelsae virtutis
sapientaeque plantaria ibique plantaretur in opera
sua“asking the Lord to lead his peopleinto the plantings
of his exceeding virtue and wisdom and to plant them
therein his handiwork.” Here, the image of the planter
at work on the land (in imagine) is still important, and
we have to wait for the poetry of the psaims to see
planto being used in a transferred sense outside the
context of land-cultivation (trandate), Vet. Lat. psalm.
93.3 qui plantavit aurem non audit? “He who fash-
ioned the ear does not hear?” Again, Ambrose takes
note and turns a similar phrase, lac. 1.1.4: deus hom-
inem constitueret et in eo mores sensusgue plantaret
“God made man and in him planted character and sense.”
Thereis little in the Lebensgeschichte of planto, how-
ever, to prepare thelexicographer for the medical writer
Cassius Felix (fl. 450 CE), 46 p. 120: utendum ... aquis
calidis naturali calore plantatis, nam Graeci autofye
idata vocant “use warm water endowed with a natural
heat, or what the Greeks call ‘natural waters'.” Asthe
gloss suggests, the passage depends on a Greek source,
probably Galen, where Cassius may have confused 6y U

~ A O

“to bring forth, grow, be born” with 666ayu “to plant.”

Planetaisthelatinized form of the Greek word for “wan-
dering.” Most often, it refersto the planets, which were
thought to wander through the heavens. The Latin au-
thors called them simply stellae errantes until the Pa-
latine librarian Hyginus (Ovid's contemporary), who
names five canonical planetae: Saturnus luppiter Mars
Venus Mercurius, and is followed in this by Firmicius
Maternus (4" cent.) and Favonius Eulogius (5 cent.).
Ausonius, Servius, and Boethius add the sun and moon
to make seven, but most authors make no mention of
number. The Latin trand ators of the Greek medical writ-
ings of Hippocrates and Soranus continue to refer to a
fever asplaneta or “wandering humor.” Finaly, inlsidore
and the sixth-century life of St. Fulgentius, Bishop of
Ruspe, planeta refers to a type of liturgical robe, so
named either because the outer hem wandered about
the priest’s body or because it was well suited for a
journey. Whatever the origin, the meaning stuck: what
weknow as*chasuble” in Englishisstill called “ pianeta”

inltalian today. (continued on the next page)
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Withitssubstantial library, archive and some 25 full- and
part-time workers, the Thesaurus is the largest institu-
tion in the Bayrische Akademie der Wissenschaften,
housed in theformer residency of Bavarian kingsin the
center of Munich. Thelibrary, perhaps moreimpressive
for the focus of its selection than for its size, offers an
ideal working environment to the L atin philologist. Un-
like most classical libraries, which are arranged a pha
betically, the TLL slibrary isset up in chronological or-
der. Every book-spineislabeled with numbersthat cor-
respond to the authors from the fragmentary Latin po-
ets (1) through Cicero (10), Vergil (19) and the Latin
grammarians (65) to Ausonius (120), Pseudo-Primas
(151a), Isidore (222) and the post-classical glossae and
notae tironianae (225). To the sweep of the eye the
library offersavivid mental image of over 800 years of
the Latin language and itsliterature. The archiveissaid
to contain someten million 5" x 77 dipswith ditto-ma-
chine copies of hand-written passagesin which asingle
word is underlined in red. This word is the so-caled
lemmaor entry-word for the dictionary. Each lemmais
arranged chronologically by author in afiling box (or
boxes depending on the lemma [a word such as “qui”
might have over 10 boxesg]), and the boxes are arranged
alphabetically by lemma on the archive's shelves. The
dipscontainal of Latin literature through Apuleius, and
everything thereafter until 600 CE (literary works, com-
mentaries, legal texts, inscriptions etc.) is excerpted.
Some authors such as Jerome and Augustine are more
fully excerpted than others, and many concordanceshave
become available sincethefirst batch of slipswas com-
piled at the end of the 19" century.

The Thesaurusis avery specia place for so many rea-
sons, not least among them the outstanding scholarsyou
get to work with on adaily basis. | will go back, hope-
fully soon, asthey say in Bavarian, “so schee, scho aa.”

Matthew McGowan

IN MEMORIAM

Henry Hoenigswald
1915-2003

Henry M. Hoenigswald was a member of the Ameri-
can Philological Association since 1940, and served
on its Committee on Ancient History and on an Ad Hoc
Committee on Basic Research Tools. After coming to
the United Statesasavictim of Nazi barbarismin 1939,

he held teaching positions at Yale and at the University
of Texas and worked for the Foreign Service Institute
of the U.S. State Department in Washington. He joined
the faculty of the University of Pennsylvania in 1948
and retired in 1985. Asamember of the Department of
Linguistics as well as Classical Studies, he regularly
taught courses in Greek and Latin linguistics, through
which he inspired and supervised many dissertations,
particularly in metrics. He died peacefully of cancer in
Haverford, PA, on June 16, 2003, at the age of 88.

Trained in the European traditions preva ent at the Uni-
versities of Munich, Zurich, Padua, and Florence, he
quickly absorbed what he could learn from the theoreti-
cal and synchronic approach that was coming into its
own in American linguistics, and effected a marriage
between the two, which turned out crucial for the path
taken by linguistic studiesthereafter. Ashisfriend and
colleague, Professor AnnaMorpurgo Davies of Oxford
University, put it in an obituary in The Independent of
London, “his work, which impressively combined the
approaches of the old world and the new world, gave a
new dignity to historical linguigtics. ... Hoenigsvald'smain
task became that of stating the principles, while not ne-
glecting the concrete philological work.” Prominent
among the latter was his pioneering work on Etruscan.

Hoenigswald's outstanding and numerous scholarly con-
tributionswereinternationally recognized. Honoursand
awards were bestowed upon him by American as well
asforeign academies and associations. Lessin the pub-
lic eyewas histotal dedication to the pursuit and preser-
vation of academic freedom, and of the observance and
adherenceto civil rights. Hisintegrity isattested by the
many difficult arbitration cases over which hewas asked
to preside at the University of Pennsylvania. He spoke
freely and forcefully against the inroads on freedom
during the McCarthy period; he was aleading member
of the American Civil Liberties Union and of Amnesty
International; together with his wife Gabi, he was an
enthusiastic supporter of the League of Women \oters
and the Women’s League for Peace and Freedom.

Hiswife, Gabriele, predeceased him by two years. Two
daughters, Frances and Ann Hoenigswald Thorner, and
a sister, Trudy, survive him. Many others will sorely
miss him asafriend and as a colleague, but what he has
given us remains a monumentum aere perennius.

Martin Ostwald
Swarthmore College and University of Pennsylvania
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ANNOUNCEMENTS

TheAmerican Classical L eague Council hasapproved
anew Editor-in-Chief for The Classical Outlook, Pro-
fessor Mary English of Montclair State University. The
current editorial team will be responsiblefor assembling
the first issue of the next volume (Fall 2003), but com-
mencing immediately, submissions of articles and po-
etry, booksand materialsfor review, and al other corre-
spondence should be mailed directly to:

Professor Mary C. English, Editor
The Classical Outlook
Department of Classics and Genera Humanities
Dickson Hall
Montclair State University
Upper Montclair NJ 07043
E-mail: englishm@mail.montclair.edu
o o ¢ & ¢
Isthere interest to establish a Phi Beta Kappa caucus
or collegiumamong membersof theAPA? If youwould
liketo gather briefly to explorethe possibility at theAPA-
AIA Annual Meeting, please e-mail E. Nicholas
Genovese, Nu Chapter of California, San Diego State
University, genovese@mail.sdsu.edu. Please respond
by November 30. Meeting date and time to be an-
nounced.
® & 6 O ¢

TheLibrary of Early Christianity, founded by achal-
lenge grant of the NEH and with the support of some
members of the APA, solicits new texts/translations of
patristic works of all genres and languages. We intend
to publish documentary and literary worksof early Chris-
tianity in affordable, up-to-date, bilingual editionsaccom-
panied by historical introductions and somecritical and
explanatory notes. Weare especidly interested inworks
that are not easily available elsewhere. For a copy of
the editorial guidelines and for any other information,
please contact: Dr. J. Petruccione, Editorial Director,
the LEC, The Dept. of Greek and Latin, The Catholic
Univ. of America, Washington, D.C., 20064. Tel.: 202-
319-4766; e-mail: Petruccione@cua.edu.

AWARDS TO MEMBERS

Jakob Wisse, University of Newcastle upon Tyne

(UK), has received a Loeb Classical Library Founda-

tion grant for 2003-04 for his project “ Thefina volume

of the standard commentary on Cicero’'s De Oratore.”
& 6 ¢ O ¢

At its spring commencement, The University of South
Dakota honored Judith Sebesta, Professor of Classics
in the College of Arts and Sciences, with the Belbas-
Larson Award for Excellence in Teaching, the highest
teaching award the university can bestow. Also, inApril,
shewas named Professor of the Year by the University’s
chapter of The Order of Omega, the undergraduate hon-
orary society.

SuPPLEMENT TO UNIVERSITY & COLLEGE APPOINTMENTS

Case WESTERN REsSERVE UNIVERSITY
Visiting Assistant Professor: Walter Spencer

UNIVERSITY OF CINCINNATI

Margo Tytus Fellow: Fred Albertson

Margo Tytus Fellow: Gideon Avni

Margo Tytus Fellow: A. Brian Bosworth
Margo Tytus Fellow: Elie Jehan Desanges
Margo Tytus Fellow: Janet Duncan Jones
Margo Tytus Fellow: Irmgard M énnlein-Robert
Margo Tytus Fellow: John Petruccione

Margo Tytus Fellow: Joanna Smith

UNIVERSITY OF I LLINOIS URBANA-CHAMPAIGN
Professor and Chair: Kirk Freudenburg
Professor: Ralph Mathisen

Professor: Danuta Shanzer

Assistant Professor: AriannaTraill

TrRINITY UNIVERSITY
Visiting Professor: Erwin Cook
Assistant Professor: Timothy O'Sullivan

UNIVERSITY OF WESTERN ILLINOIS
Assistant Professor: Lee Brice

SUPPLEMENT TO DISSERTATION LISTINGS

University of California -
Irvine, Riverside, San Diego
(Tri-Campus Graduate Programin Classics)
Andrew Zissos reporting

Compl eted:

ANDREA FisHmAN, Threnoi to Moirologia: Female La-
ment in the Greek Tradition in Poetry and Perfor-
mance (W. Donlan)

(continued on the next page)
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In Progress:

SHARI NakAaTA, Tantae molis erat: Discourses of Colo-
nization in the Aeneid (A. Zissos)

University of California
Santa Barbara
Francis Dunn reporting

In Progress:

TimoTHY HECKENLIVELY, The Shield of Heracles: A
Sudy in Archaic Greek Poetics and the Iconogra-
phy of Violence (A. Athanassakis)

JEFFREY SOUTHER, A Commentary on Plato’s Laches
(R. Renehan)

Benaamin WoLkow, Poetae Minores Graeci: A Philo-
logical and Cultural Commentary (R. Renehan)

Duke University
Lucy Harrisreporting

Completed:

JiL CHmieLewsk!, Portrayals of Daily Life on the
Funerary Monuments of Roman Gaul and Germany
(M.T. Boatwright)

Sam FinbLEy, Theognis, Tibullus, and Textual Tradi-
tion (D. Clay)

M EcAN DrRINKWATER OTTONE, Epic and Elegy in Ovid's
Heroides: Paris, Helen and Homeric Intertext (G.
Davis)

GiL RenBerg, Commanded by the Gods: An
Epigraphical Sudy of Dreams and Visions in Greek
and Roman Religious Life (K. Rigsby)

University of Minnesota
Elizabeth Belfiorereporting

Completed:

CAaITLIN VERFENSTEIN, The Architecture of the Greek
Federal Leagues: Fourth through Second Centuries
B.C.E. (F. Cooper)

In Progress:

Topb BRENNINGMEYER, Post Bronze Age Architecture
at Ano Englianos: Architectural Commemoration of
a Bronze Age Site (F. Cooper)

W. Ebwarp GLENNY, Translation Technique and The-
ology in LXX Minor Prophets (P. Sellew)

SuzanNE NorbeLom, The Pergamene Asklepieion: A
Symbolic Analysis of its Space and Activities (P. Sellew)

AARON PoocHiciaN, The Saging of Aeschylus' Per-
sians, Suppliantsand Seven against Thebes (N. Krevans)

ALLisoN SmiITH, The Representation of Women in
Bronze Age Aegean Wall Painting (F. Cooper)

ANNA STELLOw, Not Quite the Best of the Achaians.
Menelaos in Archaic Poetry and Art (D. Olson)

WiLLiam VanN, A Socratic Approach to Friendship:
An Analysis of Plato's Lysis (E. Belfiore and S.
Peterson)

EmiLy WEsT, The Hero’'s Handmaid: Female Helpers
in the Homeric Epics and the Mahabharata (W.
Malandra)

University of North Carolina
at Chapel Hill
Richard Talbert reporting

Completed:

L eannE BaBLiTz, Courtroom Dynamics in Rome dur-
ing the Early Empire (R. Talbert)

Lee Bricg, Holding a Wolf by the Ears. Mutiny and
Unrest in the Roman Military, 44 B.C. - AD. 68 (R.
Talbert)

In Progress:

CHRIsTOPHER FUHRMANN, Keeping the Peace in the
Empire: Public Order, Sate Control, and Palicing in
the Roman Provinces, 110-260 (R. Talbert)
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University of Pennsylvania
Brent Shaw reporting

In Progress:

Eric KoNpRrATIEFF, Popular Power in Action: Tribunes
of the Plebs in the Later Republic (B. Shaw)

Princeton University
Christian Wildberg reporting

Compl eted:

RoBERT ScoTT GARNER, Studies in Early Greek
Colometry: Traditional Techniques of Composition
and Word Placement in Archaic Epic and Other Verse
(A. Ford/J. Katz)

EmiLy M. MackiL, Koinonand Koinonia: Mechanisms
and Sructures of Political Collectivity in Classical
and Hellenistic Greece (J. Ober)

In Progress:

SaRAH FERRARIO, The Great Man in Greek Historiog-
raphy (J. Ober)

NicHoLAs RyNEarsON, Plato as Reader of Archaic Po-
etry (A. Ford)

PeTerR TURNER, Archaic Invective (A. Ford)

CLASSICAL ASSOCIATION OF THE ATLANTIC STATES
CALL FOR PAPERS

Spring 2004 Meeting, April 23-24
New York City

We invite individual and group presentations on al as-
pects of the classical world and the classical tradition,
and on new strategies and resourcesfor improved teach-
ing. Especially welcome are presentations that aim at
maxi mum audience participation and thosethat integrate
the concerns of K-12 and college faculty.

Among the special sessions are panel discussions on
New Directions in Research and Teaching on elemen-
tary Greek and Greek prose authors (in memory of Bar-
bara P. McCarthy on the one-hundredth anniversary of
her birth); Frank Snowden: hisLifeand Work; and Jews
in North American Classical Studies. Gerald Heverley,
the classics librarian at New York University, will be

giving an on-site presentation for teachers on essential
reference books for K-12 Latin and classical studies
classrooms; heis also coordinating a panel on employ-
ment for classicists in fields other than teaching. We
are planning to hold limited enrollment workshops on
the Latin poetry of the Anglo-African writer Francis
Williams and on preparing adossier for tenure and pro-
motioninthefield of classics. The new exhibit, “ Twelve
Black Classicists’, made possible by agrant to Michelle
Ronnick of Wayne State University from the James L oeb
Classical Library Foundation, will aso be ondisplay.

Our Friday lunch will feature a presentation by the nov-
elist EricaJong, who hasrecently published ahistorical

novel about the Greek poet Sappho, and the classicist
Robert Ball of the University of Hawaii, with whom Jong
consulted on this project. Our dinner speaker on Friday
evening will bethe philosopher Peter Singer of Princeton
University. He hasrecently published amemoir/biogra-
phy of his maternal grandfather David Oppenheim, a
Viennese secondary school teacher of classics who be-
longed to the circles of Freud and Adler, and tragically
perished in Theresienstadt. The Saturday lunch speaker
will be Harold Koda, of the Metropolitan Museum of
Art'sCostume I nstitute: curator of the recent “ Goddess’

exhibit, which traced the influence of classical Greek
dress on contemporary fashion (including gowns worn
by Nicole Kidman and Jennifer Lopez at the Oscar cer-
emonies). Latin ovationes will honor Frank Snowden,
and CAAS Past President Timothy Renner of Montclair
State University.

Abstracts, of no more than 300 words, should bein quin-
tuplicate and nameless. They should be accompanied
by acover letter which includes the title of the abstract
and the name, address, phone number and email ad-
dress of each presenter. A brief CV should be submitted
for each presenter as well. Deadline for submission of
abstracts is December 1, 2003.

Please send materias to:

Judith P. Hallett, Program Coordinator
Department of Classics

University of Maryland

College Park MD 20742 USA

Fax: 301-314-9084

Inquiriesabout the meeting, and the possibilitiesfor elec-
tronic submissions, may also be sent to the following:
jh10@umail.udm.edu and jeph@umd.edu.
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MeeTINGS/CALLS FOR ABsTRACTS/ COURSES

Ninth Annual Arizona Colloguium in Ancient Philoso-
phy: Plato on Method and Plato’s M ethods, Febru-
ary 20-22, 2004, University of Arizona, Tucson. For
further information: Mark McPherran, Philosophy, Uni-
versity of Maine, 270 Main Street, Farmington, Maine
04938, USA, (207) 778-7453, mcpheran@maine.edu; or
the Colloquium Assistant, Lee Shepski
(shepski @U.Arizona. EDU), Philosophy, University of
Arizona, Tucson, Arizona, 85721, USA. Also see the
colloquiumwebsiteat: http://w3.arizona.edw/~phil/events/
ancientphilo.htm

& & O & ¢

Call for Papers for the Workshop, Ancient Greek I m-
pact on Western I dentity at the 9th International 1S-
SEI-Conference, “ Narrative of Modernity: Co-Existence
of Differences,” Pamplona (Spain), 2-7 August 2004.
Theancient Greek philosophical, scientific, political and
cultural achievements are held to be one important in-
heritance of the West. It was a central aspect of West-
ern identity to be distinguished from other cultures by
thefact that it has science, and science was meant to be
a Greek invention. Since the experience of post-colo-
nialism and theincreasing knowledge of Babylonian and
Egyptian scientific achievements, historians of Western
philosophy and culture became more aware of the cer-
tain euro-centrism of thistraditional view. Thesechanges
led to a discourse on the relation between Greeks and
Barbariansaswell as on the Greeks and the West, which
isalso ahidden discourse on Western identity. Thismod-
ern discourse, which has moved from a moderate an-
cient Greek ethnocentrism to modern euro-centrism, is
connected with theantiquity viatwo claims: 1. [t wasin
ancient Greece, where a cultural transformation of uni-
versal or at least outstanding importance took place. 2.
TheWest inheritsthis Greek achievement due to a con-
tinuous tradition of these beginnings. Both claimswere
challenged by severa critics such asKarl Jaspers' con-
cept of an axia period or, morerecently, Martin Bernals
Black Athena.

In our workshop weare going to discussthesetwo claims
by examining the positions of its opponentsaswell asits
defenders: Istheidea of a Greek inheritance just aNar-
rative of Modernity? The panel is open to paperson the
relation between Greeks and Barbarians, on the impact
of non-Greek cultures on the so-called Greek transition
from myth to reason, or on the questions regarding the

supposedly continuoustradition from the ancient phil oso-
phy to modern Western science. Please send a one-
page proposal and ashort CV (email preferred) by Janu-
ary 30, 2004, to Helmut Heit, University of Hannover,
Zentrale Einrichtung fur Wissenschaftstheorie und Ethic,
Im Moore 21, D- 30167 Hannover Germany. Email:
Helmut.Heit@web.de; web site:  http://sunl.rrzn.uni-
hannover.de/zeww/. The main conference web site is
http://issei2004.haifa.ac.il/.

& & O O ¢

Thelnstitute of Classical Studiesof Society and Politics
Lucio Anneo Senecaof University CarloslIl of Madrid
has the pleasure of announcing an international confer-
ence, The Dignity and Misery of Man in European
Thought. The Conference will take place in late May
2004, and the Organising Committee invites proposals
for talks which should not be longer than 20 minutes.
Abstracts on diskette aswell as on paper should be sent
to the following address: Instituto de Estudios Clasicos
Lucio Anneo Seneca, Facultad de Humanidades,
CommunicacionY Documentacion Universidad Carlos
11 de Madrid C/Madrid, 135 Edificio 17 Despacho
17.2.43 28903 Getafe (Madrid). Email address:
akademos@hum.uc3m.es. The deadline for receipt of
the abstracts is January 15, 2004.

& & & o ¢

Conventiculum Latinum, Annual Workshop For
Spoken Latin, University of Kentucky, August 2-11,
2004, These summer workshops have become interna-
tionally known for providing a stimulating occasion in
which participants can live for an extended period of
timein an al-Latin environment, speaking and hearing
no language but Latin. They are designed for those
who want to cultivate the active use of Latinin speaking
and conversation but not for people who are still learn-
ing essential Latin grammar. All participants should be
able to read Latin, and feel reasonably secure in their
knowledge of basic morphology and syntax. However,
previous experiencein speaking Latin is not necessary.
These seminars should be especially valuablefor teach-
ersin schools and universities, or any other cultivators
of the Latin language, who want to gain some ability to
carry ontruly ex-tempore conversationsin correct Latin
on awiderange of subjects. Many participantswill find
that cultivating the active use of Latin helpstheir read-
ing fluency.

Sessionswill beaimed exclusively at developing ability
in spesking and comprehensionin listening to others, and
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will involve intensive work from morning until early
evening (with breaksfor lunch, etc; of course). Themes
for discussion will involve booksand literature, but dis-
cussions will also be devoted to questions pertaining to
every day life. Those interested in participating in this
event should contact Prof. Terence Tunberg at
terentius_us@yahoo.com.

o 6 & & ¢

Summer Seminar in Papyrology at Berkeley’s Cen-
ter for the Tebtunis Papyri, 14 June - 24 July 2004.
In 2004, the Center for the Tebtunis Papyri at the Uni-
versity of California, Berkeley, will sponsor a summer
seminar in papyrology for advanced graduate students
and junior faculty in ancient studies (classics, history,
Egyptology, religious studies, archaeology, and related
disciplines). Theseminar will focuson Greek and demotic
Egyptian papyri from the Ptolemaic period, with special
emphasis on thethird and second century BCE mummy
cartonnage from the Tebtunis necropolis(cf. A.S. Hunt,
J.G Smyly et ., The Tebtunis Papyri 3, London 1933-
38). Theprincipal objective of the seminar isto provide
participantswith sufficient instruction and practical ex-
perience to enable them to make productive use of texts
on papyrusintheir research and to become active schol-
arsinthefield of papyrology. Hands-on experiencewith
original materials will be combined with lectures and
assignments addressing historical, methodological, and
bibliographic questions. The papyrological seminar at
Berkeley is the second in a series of summer institutes
taking place under the aegis of the American Society of
Papyrologists; thethird institute, in the summer of 2005,
will be hosted by the University of Cincinnati.

Admission to the seminar isby application. Enrollment
islimited to ten participants. Applicationsarewelcome
from qualified individual swithout regard to institutional
affiliation. No prior experience of papyrology is ex-
pected, but ahigh degree of competencein ancient Greek
and/or demotic Egyptian is essential. A full-time com-
mitment to the activities of the seminar isrequired of the
participants, who are expected to be in residence in
Berkeley for itsduration. Participationintheseminaris
free of charge and not for credit.

Applications, which consist of acompleted application
form, acurrent curriculum vitae, and two letters of rec-
ommendation, must be postmarked by 6 February 2004.
Notification of the decisions of the Center’s Advisory
Board will be made on or before 15 March. For further

information, please contact Todd Hickey (510-642-4556;
thickey@library.berkeley.edu). The application formis
available as a pdf file at http://tebtunis.berkeley.edu/
A SPapp.pdf

® 6 ¢ & ¢

Annual International Society for Neoplatonic Sud-
ies Conference, Liverpool, UK, June 24th-27th 2004.
We invite proposal s from anyone wishing to organize a
panel on any topic relevant to Neopl atonism and itsback-
ground. Apart from the main themes (metaphysics, epis-
temology, aesthetics) we would particularly welcome
proposals on Neoplatonism/Platonism and English and
American Literature, Feminism, Pedagogy, and Spiritu-
aity. Please submit your proposals by December 1st
to yiota@liverpool.ac.uk. Wewill be providing further
information on accommodation and travel and
expect toissueacal for individual papersby December
20th. Dr Yiota Vassilopoulou and Prof. Stephen R. L.
Clark, Conference Organisers, Philosophy Department,
University of Liverpool, 7 Abercromby Square, Liverpool,
L69 7TWY UK.
® 6 ¢ & ¢

The Classical Association of the Southwestern
United States will have its annual convention Friday
and Saturday September 17 and 18, 2004, at The
Lodgein Cloudcroft, NM. Paper proposalsareinvited,
inthefollowing areas:

 Classical Greek and Latin Literature and Culture
* Latin Literature, Beginnings to the Twentieth Cen-
tury

e Latin and Classics Teaching: Methodology and
Pedagogy

Papers should be 15-20 minutesin length, with 10 min-
utesfor discussion provided. The Committeewill be happy
to consider proposalsfrom college and university Clas-
sics students as well asfrom secondary school and col -
lege faculty and othersinterested.

Proposals will be refereed anonymously. Send a 150-
200 word abstract by February 15, 2004 to the Chair
of the Program Committee: Dr. Ronald J. Weber, Uni-
versity of Texas at El Paso, Liberal Arts Bldg. Room
233, 500 University Ave., El Paso, TX 79968-0525.
Phone (915) 747-6512. Fax (915) 747-5981. E-mail:
rweber @utep.edu

(more on the next page)
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Baylor in Italy: Rome, Capri, Pompeii, and Sicily 5
July - 4 August 2004. Baylor in Italy, a thirty day
program that can be taken for three or six college level
credits, is designed to give in-depth background in the
art, archaeology, and literature of ancient Rome, central
Italy and Sicily. Studentsfly to Romefor two weeks of
on-site study, including a trip to Cerveteri, and an op-
tional excursionto Florence. Thisisfollowed by aweek
long excursion to the Neapolitan area including three
days in Capri, plus visits to Herculaneum, Pompeii,
Naplesand Paestum. From Paestum thetrip heads south
for the next two weeks, crossing from Reggio to Syra-
cuse and going round Sicily to Palermo.

All students take either the Roman topography course
(3 cr.) or the Sicily Seminar (3 cr.). Students of Latin
may also take the 300-level coursein Epistlesand Epig-
raphy, meeting every day in mornings and late after-
noons.

The trip price of $5695.00 includes round-trip airfare,
Dallas’Rome; al room accommodations in quality ho-
tels; al breakfasts and dinners, and some lunches; all
travel in Italy; all museum entries; all tips and taxes.
Only occasional optional trips are not covered by the
base price. Tuition is separate. Please call for 2004
tuition rates, normally announced by mid-November.

For more information, please visit our website: http://
www3.baylor.edu/baylorinitaly, or contact:
Alden Smith OR Antony Augoustakis
Department of Classics, Box 97352
Baylor University
Waco, TX 76798
Phone: 254-710-1399
Fax: 254-710-1367
E-mail: Alden_Smith@Baylor.edu or
Antonios_Augoustakis@baylor.edu

FunDING OPPORTUNITIES / FELLOWSHIPS

The American School of Classical Studies in Ath-
ensoffersavariety of opportunitiesfor study in Greece
in 2004 and 2005. These opportunitiesinclude member-
ships, pre- and postdoctoral fellowships, and senior fel-
lowships. For detailed information and an application
form contact: The American School of Classical Stud-
iesat Athens, 6-8 Charlton Street, Princeton, NJ08540-
5232. Tdl: (609) 683-0800; Fax: (609) 924-0578; E-mail:
ascsa@ascsa.org. Web site:  http://www.ascsa.edu.gr

& & O O ¢

The Beinecke Rare Book & Manuscript Library
offers short-term fellowships to support visiting schol-
ars pursuing post-doctoral or equivalent research in its
collections. Students enrolled in degree programs are
ingligible. The fellowships, which pay for travel to and
from New Haven and aliving alowance of $3,000 per
month, are designed to provide accessto the library for
scholarswho reside outside the greater New Haven area.
Fellowships, normally granted for one month, must be
taken up between September 2004 and May 2005.
Recipients are expected to be in residence during the
period of their award and are encouraged to participate
intheactivitiesof Yale University.

There is no application form. Applicants are asked to
submit a résumé and a brief research proposal (not to
exceed three pages). The proposal should emphasize
the relation of the Beinecke collections to the project
and state the preferred dates of residence. The appli-
cant must also arrange to have two confidential letters
of recommendation sent to the Director.

All application materials must be received by January
15, 2004 and should be sent to: Beinecke Rare Book
and Manuscript Library, Yde University, PO Box 208240,
New Haven, Connecticut 06520-8240. Telephone: 203
432-2956; Fax: 203 432-4047. Email address:
beinecke.fellowships@yale.edu. Web site: http://
www.library.yale.edu/beinecke/blgrdfll.htm.

& & & & ¢

Margo Tytus Visiting Scholars Program. The Uni-
versity of Cincinnati Classics Department ispleased to
announce the Margo Tytus Visiting Scholars Program.
TytusFellows, in thefields of philology, history and ar-
chaeology will ordinarily be at least 5 years beyond re-
ceipt of the Ph.D. Apart from residence in Cincinnati
during term, the only obligation of Tytus Fellowsisto
pursuetheir own research. Fellowshipsaretenabledur-
ing the regular academic year (October 1 to May 31).

There are two categories of Tytus Fellowships, long-
term and short-term. Long-term Fellows will come to
Cincinnati for aminimum of one academic quarter (two
and a half months) and amaximum of three during the
regular academic year. Short-term Fellows will come
to Cincinnati for aminimum of one month and a maxi-
mum of two during the regular academic year. They
will receive housing and atransportation allowance. Both
Long-Term and Short-Term Fellows will also receive
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office space and enjoy the use of the University of Cin-
cinnati and Hebrew Union College Libraries. While at
Cincinnati, Tytus Fellows will be free to pursue their
own research.

Application Deadline: January 1, 2004. For applica
tion forms please write: Director, Margo Tytus Visiting
Scholars Program, Department of Classics, University
of Cincinnati, Cincinnati, OH 45221-0226. E-mail ad-
dress: secretary@classics.uc.edu. Web site: http://
classics.uc.edu/tytus

® & & o ¢

2004-05 A.W. Mellon Postdoctoral Fellowship in
Medieval Sudies. The Medieval Institute at the Uni-
versity of Notre Dame invites applications for an A.W.
Méellon Postdoctora Fellowship. Thefellowship will per-
mit a recent Ph.D. in any field of medieval studies to
pursue research while in residence at the Medieval In-
stitute during the academic year 2004-05. Applicants
must have the Ph.D. in hand as of the application date
and must hold aregular appointment at aU.S. ingtitution
towhichthey planto returnfollowing thefellowship yesar.
The fellowship stipend is $37,500. For more informa-
tion, consult the Medieva Institute Web site at http://
www.nd.edu/~medinst/funding/funding.html#mellon or
contact Roberta Baranowski, Assistant Director, Medi-
eval Indtitute, 715 Hesburgh Library, University of Notre

Dame, Notre Dame, IN 46556 or via e-mail at
Roberta.Baranowski.7@nd.edu. Application deadline:
January 15, 2004.

® & O 6 9@

The Center for Epigraphical and Palaeographical
Sudies at The Ohio State University offers short-
term fellowships (of oneto four months duration) to sup-
port visitors pursuing post-doctoral research in Greek
and Latin history and epigraphy. The fellowships pay
for travel to and from Columbusand aliving expense of
$1,500 per month; they must be taken up between Sep-
tember 2004 and April 2005. Recipientsare expected to
be in residence during the tenure of the award and are
encouraged to participatein the activities of the Univer-

Sity.

Thereisno application form. Applicants are requested

to submit a curriculum vitae and a brief research pro-
posal (not to exceed three pages) to the Director, Cen-
ter for Epigraphical and Palaeographical Studies, The
Ohio State University, 190 Pressey Hall, 1070 Carmack
Road, Columbus, OH 43210-1002. Theapplicant should
a so arrangeto havetwo letters of recommendation sent
to the Director. All application materials must be re-
ceived by January 31, 2004. Awardswill be announced
towards the end of March 2004.

IMPORTANT DATESFORAPAMEMBERS

January 2-5, 2004
January - February 2004
(various dates)

135th Annual Meeting, San Francisco, CA

Deadlinesfor Submission of Abstractsto Organizers of Three-Year Colloquiaand Affiliated Groups
(seeindividual callsfor abstracts for specific instructions)

Receipt Deadline for Submission of Abstractsto APA Officefor Consideration for Organizer-

Postmark Deadline for Submission of Minority Scholarship Applications (see page 29)
Receipt Deadlinefor Submission of Proposalsfor At-L arge and Committee Panelsfor 2005 Annual

Meeting and for Organizer-Refereed Panel, Three-Year Collogquium, and Affiliated Group Charters

Receipt Deadlinefor Submission of Program Information on Sessions of Organizer-Refereed

Panels, Three-Year Colloquia, and Affiliated Group Chartersfor 2005 Annual Meeting

February 6, 2004

Refereed Panels
February 16, 2004
March 5, 2004

for 2006 Annual Meeting
March 19, 2004
May 19, 2004

Receipt Deadlinefor Submission of Individual Abstractsfor 2005 Annual Meeting

IMPORTANT JOINT ANNUAL MEETING TELEPHONE NUMBERS

Joint Annual Meeting Registration
Joint Annual Mesting Call Center
Hilton San Francisco

DeltaAir Lines

AmericanAirlines

AvisRent aCar

KiddieCorp

(972) 620-3099 (FAX)

(972) 620-3049 (for registration problems)
(800) HILTONS(800-445-8667)

(800) 241-6760 (File#199410A)

(800) 433-1790 (File#A99D3AK)

(800) 331-1600 (AWD #D005352)
(858)455-1718




SEARCH FOR EDITOR OF TRANSACTIONS OF THE
AMERICAN PHILoLOGICAL ASSOCIATION

The Editor, who must be amember in good standing of
theAssociation, isinitially appointed for four years, with
the possibility of extension. The new editor'sterm offi-
cialy begins in January 2006 and will cover volumes
136-139, 2006-2009. (TAPA isnow produced intwois-
suesannually, which appear in May and November.) As
Editor Designate, however, the new editor will beginto
receive submissionslatein 2004, and spend the summer
and fall of 2005 preparing the 2006 issuesfor the press.
(The retiring editor, Cynthia Damon will complete the
two issues for the year 2005.)

The editor of TAPA has sole responsibility for editorial
content, and must acknowledge submissions, select ref-
erees, and inform authorswhether submissions have been
accepted. |n addition, the editor must work closely with
thejournalsdivision of JohnsHopkins University Press,
which typesets, produces and distributes each issue.

The editorship requires care, tact, judgment, and effi-
ciency. Authorshave aright to expect that their submis-
sionswill beevaluated fairly, courteously, and promptly,
but securing appropriate refereesis not always an easy
task. The editor contacts most potential referees and
receivestheir reports by email. Referees do not always
agree, and the editor must evaluate their evaluations.
Most articles are significantly revised before final ac-
ceptance, and the editor frequently advises authors on
matters of both substance and style. Many younger
scholarssubmit work to TAPA, and the editor often needs
to provide them extra help. Furthermore, the visibility
and the contacts created by the job often lead to more

requeststo the editor for other professional service, such
as acting as a referee for promotion or grant applica-
tions. Thework istherefore considerable, but the editor
enjoysacorresponding influence and authority.

The editor isalso an ex-officio member of the Commit-
tee on Publications and prepares an annual report for
the Committee. Also, the editor hosts the annual lunch
meeting for editors of classical journals at the APA an-
nual meeting. The editor receives an honorarium of
$5,000 annually (paid in two installments as each issue
goesto press), and the Association pays for the editor's
travel and lodging for the annual meetings during the
term of office. The Association also provides some fi-
nancial support for the establishment of the new edito-
rial office, e.g., for computer equipment and stationery.
Asin the past, short-listed candidates will be asked to
determinewhat support their homeinstitutionswould be
willing to provide to enablethem to undertake thiswork.

Potential candidates should submit a current CV and a
statement detailing relevant experience to the chair of
the search committee, Professor Marilyn Skinner, De-
partment of Classics, University Of Arizona, PO Box
210105 Tucson AZ 85721-0105 (e-mail address:
mskinner@u.arizona.edu), nolater than January 31, 2004.
The committee is aso eager to receive suggestions for
suitable candidates to invite to apply. The other mem-
bers of the search committee are Barbara Gold and
Donald Mastronarde, as well as 2004 President Elaine
Fantham and Executive Director Adam Blistein.

TheAmerican Philological Association
292 LoganHall

University of Pennsylvania

249 S, 36th Street

Philadelphia, PA 19104-6304
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